Section 9: Pensions


9 PENSIONS

This section provides information on:

· The different types of pensions which an employer may offer

· Decisions of Conference relating to Lay Employees


· Auto enrolment







9.1  Types of Pensions

There are various ways in which pension provision can be made to people in employment:
· State  Retirement Pension 
The Government has introduced a new State Pension system which will come into effect from 6 April 2016.  The existing two-tier system (Basic State Pension and State Second Pension (S2P)) will be replaced by a single-tier system from 6 April 2016.  
· Workplace  Pension Schemes
These are company schemes.  Usually both the employer and the employee make contributions to the scheme, which can be a final salary scheme or a money purchase scheme.
· Personal or Stakeholder Pension Scheme

These are pension schemes that you usually set up yourself and pay contributions to.  

9.2 Appointments within Methodist Church Districts, Circuits and churches
Local Lay Employees

Pension provision must be offered to all Local Lay Employees, as defined in Standing Orders 570.

The Methodist Conference of 1999 passed a resolution requiring employing bodies to offer a certain level of pension contribution to those that were at that time classified as ‘Lay Workers’. 
The 2007 Conference subsequently abolished the term ‘Lay Worker’ and the Council in 2008 agreed that it could not simply be substituted as ‘lay employee’, but rather that the 1999 pension guidelines should apply to all lay employees who earn more than the Government’s Lower Earnings Limit of £5,824pa  (2016-2017).
The current situation is therefore that the following 1999 Conference Resolution applies to all lay employees whose earnings are above the Lower Earnings Limit of £5,824pa (2016-2017):

“The Conference requires employing bodies to offer pension provisions to all employed Lay Workers (sic) to whom a new contract of employment is issued under S.O. 438A on the basis of contributions of at least 6% of salary by the employing body and 6% by the Lay Worker (sic). Where the Lay Worker (sic) is not already a member of a suitable pension scheme then the payment should be made into an appropriate money purchase plan.  The Conference directs that this requirement shall be published to Employing Bodies as a special term of employment of Lay Employees under S.O.438A (3) (iiA).”

For lay employees earning less than the Lower Earnings Limit (£5,824pa for 2016-2017) it is up to individual employers to decide what arrangements are appropriate.

‘PLEASE NOTE: The Methodist Church Lay Employment pension scheme (Pension and Assurance Scheme for Lay Employees of the Methodist Church – PASLEMC) is ONLY available to employees of the Methodist Council.  District, Circuit and Church employees are NOT eligible for this scheme and should join a scheme as advised by their own District/Circuit/Church. 
9.3 Auto enrolment 
Under the Pensions Act 2008, every employer in the UK must put certain staff into a pension scheme and contribute towards it. This is called 'automatic enrolment'.

If a Circuit employs at least one person then the Circuit is an employer and has certain legal duties.

It’s important that Circuits understand what to do and by when, this will depend on the individual circumstances for the Circuit. See View the script for this video to work out what needs to be done and when.  
Appendix 9.1is designed to help churches, circuits and districts within the Methodist church identify what actions are needed in the planning, implementation and the ongoing responsibilities of auto enrolment.
Circuits which do not use the Central Payroll will need to ascertain their staging date.  See the Pensions Regulators website on automatic enrolment to find out  staging  dates  http://www.thepensionsregulator.gov.uk/employers/staging-date-timeline.aspx
The Pension arrangements for local lay employees already in place are that for a 6% employee contribution, this contribution will be matched by the employer.  Actual pension arrangements will be arranged locally and in the main have historically been arranged by The Pensions Trust although there are a number of other suitable pension providers that can be used.  The Pensions Regulator has some more information on selecting a pension scheme http://www.thepensionsregulator.gov.uk/en/employers/duties-checker/outcomes/i-am-an-employer-who-has-to-provide-a-pension/choose-a-pension-scheme-or-check-your-existing-one.aspx.  There are no plans that the contributions will differ with automatic enrolment and therefore for those who would be eligible for auto enrolment from 1 April 2016, Circuits should budget for a 6% contribution in respect of Lay Employees.

Circuits are responsible for nominating the contact for automatic enrolment and for selecting their pension scheme for automatic enrolment.  Payment of the Circuit’s contribution to an employee’s own Personal Pension will generally not  satisfy the auto enrolment obligations but Circuits should take advice or contact the Pensions Regulator if they are unsure.
Ministers
Ministers (in receipt of a stipend) were auto enrolled into the Ministers’ Scheme (if they were not already a member) on 1 September 2013.  This represents no additional cost to circuits who already pay contributions to MMPS irrespective or not a whether a minister is a member of the Scheme.
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