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MC/15/22 
The Methodist Council:  Equal Opportunities Monitoring 
 

Ethnic Origin Jan-13 Jan-14 Jan-15  

Black African 1 (3%) 1 (2%) 2 (5%)  

Black Caribbean   1 (2%)   

Black European       

Black (Other)       

Indian  2 (5%) 2 (4%) 2 (5%)  

White European 36 (92%) 37 (90%) 37 (86%)  

White Other  2 (5%) 1 (2%) 1 (2%)  

*Unknown     1 (2%)  

 

Age Jan-13 Jan-14 Jan-15  

Under 25   1 (2%) 1 (2%)  

25-34   1 (2%) 1 (2%)  

35-44   7 (17%) 4 (9%)  

45-54 9 (23%) 7 (17%) 7 (16%)  

55-64 23 (59%) 11 (27%) 16 (37%)  

Over 65 7 (18%) 8 (19.5%) 13 (30%)  

*Unknown   1 (2%)  

 

Disability Jan-13 Jan-14 Jan-15  

Yes   2 (4%) 1 (2%)  

No 34 (87%) 38 (92%) 42 (98%)  

*Unknown  3 (8%)     

 

Gender Jan-13 Jan-14 Jan-15  

Female 12 (31%) 10 (24%) 16 (37%)  

Male 27 (69%) 30 (73%) 27 (63%)  

*Unknown       
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Headcount Jan-13 Jan-14 Jan-15  

District Representative 24 (62%) 27 (66%) 24 (56%)  

District Chair 1 (3%) 2 (4%) 4 (9%)  

Ex-Officio 6 (15%) 5 (12%) 10 (23%)  

Committee Rep 5 (12%) 4 (10%) 5 (12%)  

Lay 17 (44%) 17 (41%) 21 (49%)  

Presbyteral  18 (46%) 16 (39%) 20 (46%)  

Diaconal 1 (3%) 1 (2%)   

Youth Representative   1 (2%)   

*Unknown   2 (5%)  

 

 

Nationality Jan-13 Jan-14 Jan-15  

British 22 (26%) 29 (71%) 41 (95%)  

Other 1 (3%) 1 (2%) 2 (5%)  

First Language       

English or Welsh   8 (19.5%) 41 (95%)  

Other   2 (4%) 2 (5%)  

 
 
***RESOLUTION 
 

    

22/1.   The Council receives the report. 

 

 


