Appendix 14.2: Statutory Redundancy Payment

STATUTORY REDUNDANCY PAYMENTS
The terms stated below represent the Statutory Redundancy Payment (SRP) Requirements as at October 2009:-
· All employees must have served for a minimum of 2 years before they qualify for redundancy pay

· Redundancy pay is only payable for a maximum of 20 years service

· For the years worked up to the age of 21 years an employee is entitled to half a week’s pay for each full year of service.

· For the years worked between the ages of 22 and 40 inclusive an employee is entitled to one week’s pay for each full year of service.

· For the years worked from the age of 41 an employee is entitled to one and a half week’s pay for each full year of service.

· The calculation is only based on completed years service.

· There is a limit on the maximum reckonable weekly pay, which is presently set at  £380.00 per week (as at  01 October, 2009)

An example on calculating the statutory redundancy pay:-
	By way of an example, a member of staff, age 45, having served for 12 years and 7 months, on an annual salary of £24,000 at the time of the redundancy, would receive a payment of £6,460.00 calculated as follows:

	The maximum reckonable weekly salary is £380.00

7 full years work under the age of 41 at one weeks maximum reckonable salary per year of service  (=7 weeks)

                                              =   £2,660.00

5 full years work over the age of 41 at one and a half weeks maximum reckonable salary per year of service  (5 weeks)

                                               =  £2,850.00

Total redundancy payment
  

(12 weeks pay)                    

                                                 =   £5,510.00


