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Retirement Policy and Procedure for lay Methodist Council and lay employees throughout the Connexion
Basic Information

	Contact Name and Details
	Carmila Legarda, Director of Development and Personnel
legardac@methodistchurch.org.uk
Tony Tidey, Wellbeing Officer tideyt@methodistchurch.org.uk


	Status of Paper
	Final

	Action Required
	Decision 

	Draft Resolutions
	That the Council approve the revised Retirement Policy and Procedure set out in the Report

	Alternative Options to Consider, if Any
	N/A


Summary of Content

	Subject and Aims


	Review of the existing retirement procedure in light of the abolition of the default retirement age from 1 October 2011

	Main Points


	From 1 October 2011 employers are unable to have a defined retirement age for staff unless they are objectively able to justify this.  The revised policy incorporates this legislative change.

	Background Context and Relevant Documents (with function)


	This revision has been brought about by a change in the legislative provision.  The new Retirement Policy and Procedure replaces the existing Retirement Procedure.

	Consultations


	Not applicable – the Council must make these changes to reflect changing legal provisions.


Summary of Impact 

	Standing Orders


	N/A

	Faith and Order


	N/A

	Financial


	N/A

	Personnel


	Employees will be able to continue working until they wish to retire, without an age limitation.  Development and Personnel Sub Committee of Strategy and Resources Committee may wish to consider these issues further.

	Legal 


	The revised procedure implements new legal provisions.

	Wider Connexional


	The new government policy will be applicable to both Methodist Council staff and lay employees across the Connexion.  The Lay Employment Pack will be updated to reflect this.

	External (e.g. ecumenical)
	N/A


RETIREMENT POLICY AND PROCEDURE 

Scope 

This policy and procedure are written in accordance with the abolition of the Default Retirement Age from 1 October 2011 and will be followed for all retirements from that date.

The changes in the law and statutory regulation are effective from 1 October 2011 and apply to all lay  employees in the Methodist Church.   Separate arrangements apply to presbyters and deacons – See Standing Order 790. 

This paper sets out how the Council might respond to the changes in respect of those employees for whom it is the employing body, in the hope that this will provide a model for other employing bodies around the connexion.   

Many of the employees for whom the Council is responsible are members of the Connexional Team. The  Development and Personnel Policy Framework for the Team is drawn up within the context of the Team’s core values and evident behaviours (these are available on the Methodist Church website).  These inform and guide our approach.  The core values which specifically impact upon this policy are: trust, honesty and openness; personal and professional integrity, and equality, fairness and justice.  Our evident behaviours embody the principles of good progress towards excellence, good planning of work and good stewardship of time.  The Retirement Policy and Procedure is written within the context of these values and behaviours and forms part of our Wellbeing Strategy.

Definitions

The default retirement age as contained in the Employment Equality (Age) Regulations 2006 will cease to exist from 1 October 2011.  After this date no defined date of retirement from employment is set and employees may choose the date on which they retire, depending on their own circumstances.

Pension age is the date from which employees can receive their Methodist Council lay pension if they are members of the Pension and Assurance Scheme for Lay Employees of the Methodist Church (PASLEMC).    If an employee leaves the Methodist Council before they reach their pension age (or if they are not a member of the PASLEMC ) any such resignation is defined as a voluntary resignation rather than a retirement.  An employee’s pension age within the context of the lay scheme is usually age 65 but may be lower.  It is separate to the national retirement age and is not linked to it.  

Policy Statement

The Methodist Council values the contributions provided by all employees regardless of their age.  It will not therefore discriminate unlawfully against anyone on the basis of their intention or otherwise to retire at a specific date, and will not expect an employee to retire until they reach the point when they are ready to do so, regardless of their age.

All employees, regardless of their age, will have appropriate access to training and development opportunities, along with processes designed to ensure good performance and appropriate health at work.

Employees who are members of the PASLEMC scheme and are on long term sick leave may be receiving income from the Permanent Health Insurance (PHI) Scheme.  PHI benefits are specifically excluded from the Default Retirement Age Regulations and under our current provisions such benefits cease to be paid to employees at age 65.  At this point the employer will review the employee’s individual position and options will be discussed with the employee within the framework of the Methodist Council’s employment policies.
Stages of the Retirement Procedure

Stage 1: Notifying the Employer

The employee must notify his/her line manager of the date they intend to retire.  The employee must give the line manager notice of the date of their retirement in accordance with their contract of employment.  For staff up to and including grade MSD in the Connexional Team salary scales this is usually one calendar month.  For staff at grade MSC or above this is usually three months.  

Stage 2: Acknowledgement and action by Development & Personnel

The line manager will provide the Development and Personnel Office with a copy of the employee’s notice of retirement.   Development and Personnel will notify the Pensions Office who will make the necessary arrangements for the retirement to take effect.  The employee will receive a letter of acknowledgement from Development and Personnel, and the Pensions Office will contact the employee about retirement benefits available and related arrangements.  The Development and Personnel Office will also arrange for appropriate retirement planning advice should the employee wish to receive this.

Transitional Arrangements until 30 September 2011

From 6 April 2011, employers are prohibited from issuing new notifications of retirement using the previous statutory retirement procedure and notifications issued before this date must relate only to employees whose retirement dates fall before 1 October 2011. The last date from which an employer can give an employee notice of a retirement date that falls before 1 October 2011 is 30 March 2011.
The Retirement Procedure will be reviewed periodically, in light of developments in employment legislation or good employment practice, and if necessary, revised to ensure continuing relevance and effectiveness

