MC/11/44
Review of arrangements for Mission Partners
Basic Information

	Contact Name and Details
	Christine Elliott, Secretary for External Relationships elliottc@methodistchurch.org.uk
Michael King, Leader, World Church Relationships kingm@methodistchurch.org.uk
Carmila Legarda, Director of Development and Personnel  legardac@methodistchurch.org.uk

	Status of Paper
	Final 

	Action Required
	Decision

	Draft Resolution


	The Council directs the Development and Personnel Sub Committee of the SRC to work with World Church partners to oversee further work to improve our people to people relationships within our World Church partnerships and examine our treatment of Mission Partners.

	Alternative Options 
	None


Summary of Content

	Subject and Aims


	Our treatment of Mission Partners should correlate with and reflect how we envisage our people to people relationships to grow within our World Church partnerships.

	Main Points


	The 2010 Council report and the 2010 All Partners Consultation proposed further work on the arrangements for Mission Partners to improve our people to people relationships within our World Church Partnerships. This now needs to be taken forward. 

	Background Context and Relevant Documents (with function)
	MC/10/12: Go into all the World: what does this mean for mission personnel in the 21st Century? 

All Partners Consultation Conference Report 2010

	Consultations


	World Church Partners, Overseas Service Group, Church of Scotland


Summary of Impact 

	Standing Orders
	No changes needed. 

	Financial


	There will be financial implications if contracts are changed to local overseas contracts

	Personnel


	This work will need to be overseen by the Development and Personnel Sub Committee of the SRC in collaboration with D&P and WCR

	Legal 


	There may be some legal implications if current contracts are changed to local overseas contracts 

	Wider Connexional


	Our treatment of Mission Partners should correlate to how we treat incoming ministers on transfer

	External (e.g. ecumenical)
	Improvement of our people to people relationships within our world church

	Risk
	Continuation of current arrangements are not conducive for healthy and mutually accountable relationships with our World Church partners


“ ‘Go into all the World’: what does this mean for mission personnel in the 21st Century?”

1. In our commitment to being a part of a whole family called Methodists we are in partnership with Methodist and Uniting Churches around the world.  In order to fulfil that commitment this will include movement of personnel from the British Isles who will serve our Partner Churches overseas.  These are known as Mission Partners.  The Methodist Church will provide the stipend for these Mission Partners funded from the World Mission Fund.

2. In the Council Report (MC/10/12) “Go into all the World: what does this mean for mission personnel in the 21st Century?” the Revd Diane Clutterbuck recommended (4.2.7) that a partner church should experience a more mutual partnership relationship and that the Methodist Church of Britain look again at UK employment law in order to see if it is possible for the Partner Church to employ its mission partners (through local contracts).  The Methodist Church in Britain should discuss its desirability with the Partner Churches and make any policy changes necessary. 

3. In examining the nature of the Mission Partner’s relationship with the Church, it no longer feels appropriate to consider them as Council employees.  This is in respect of the fact that when someone offers for overseas service, the process of selection includes the candidate being seen in the context of his or her family.  Thus both partners are examined, whether or not they both take up an appointment. If there are children they also are included in the selection process as the whole family is deemed to be Mission Partners.

4. Other areas for focus and review are who should hold accountability to ensure the safe passage, treatment and oversight of mission personnel.  In light of the All Partners Consultation in June 2010 the Methodist Church in Britain wishes to fulfil the covenantal relationship between Mission Partners and the Church.  We wish to honour our commitment to Mission Partners and honour our Partner Churches’ degree of ownership and accountability within this mutual agreement.  

5. This element is an extract from the All Partners Consultation report to Conference 2010 

To engage in people to people exchange:


(a) by recognising the incarnational mission imperative of people crossing boundaries and learning to 
live alongside others; 

(b) by building exchanges of personnel based on deep respect, establishing good protocols and in a spirit of mutual partnership;
(c) by enabling and facilitating encounters of many kinds that enrich our churches and our faith; and by committing ourselves to short, medium and longer-term exchanges of people;
(d) by committing ourselves to the training and preparation for all personnel sharing, to be done in 
collaboration to ensure mutual accountability; 

(e) by promoting initiatives that build capacity such as scholarships and skills based training, notably 
south to south. 

6. We therefore recommend that Methodist Council request the Development and Personnel Sub-Committee of the Strategy and Resources Committee to oversee this work in collaboration with Development and Personnel and World Church Relationships staff.

