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Methodist Ministers Pension Scheme and Pension and Assurance Scheme for Lay Employees of the Methodist Church  
Basic Information

	Title
	Methodist Ministers Pension Scheme and Pension and Assurance Scheme for Lay Employees of the Methodist Church  

	Contact Name and Details
	Karen L’Esperance – Pensions Manger
lesperancek@methodistchurch.org.uk



	Status of Paper
	Final

	Action Required
	Agreement to the recommendations

	Draft Resolutions
	· That the Council approves the recommendation of the Trustee of the Methodist Ministers Pension Scheme and nominates Mr Graham Danbury and Mr Colin Pearson to the Conference as directors. 
· It notes the appointment of the new Member Nominated Directors of the Methodist Ministers Pension Scheme and the Pension and Assurance Scheme for Lay Employees of the Methodist Church contained in the paper  
· It notes the resolution to retain the power in the Scheme Rules of both MMPS and PASLEMC to refund any future funding surplus to the employer.

	Alternative Options to Consider, if Any
	Not applicable


Summary of Content

	Subject and Aims


	Reappointment of the Trustee Directors of Methodist Ministers Pension Scheme. Methodist Council to note the resolution passed to retain the right to refund any future funding surpluses to the employer.

	Main Points


	One-third of the lay directors of Methodist Ministers Pension Scheme retire by rotation each year and are eligible for re-appointment to the Board.

	Background Context and Relevant Documents
	Not applicable

	Consultations
	Not applicable 


Summary of Impact 

(Note, if appropriate,  as possible, likely or confirmed. If detailed explanation is necessary, include this in the full paper, clearly identified.)

	Standing Orders
	N/A

	Faith and Order
	N/A

	Financial
	N/A

	Personnel
	N/A

	Legal 
	N/A

	Wider Connexional
	N/A

	External (e.g. ecumenical)
	N/A


MMPS Trustee Directors

1. The Trustee Board of MMPS comprises nine directors, five of whom are lay persons nominated, with the approval of Conference, by the Methodist Council. There are four member-nominated directors. One-third of the lay directors retire by rotation each year and are eligible for re-appointment to the Board. The following lay directors retire by rotation from the Board on 31 August 2011 and are willing to continue to serve on the Board: Mr Graham Danbury and Mr Colin Pearson.

Resolution: The Methodist Council nominates, for the approval of Conference, Mr Graham Danbury and Mr Colin Pearson for reappointment as directors of the Trustee Board of MMPS, as from 1September 2011.

     2.
The Revd Stuart Bell (Nottingham (Trent Valley) has been elected a director of Methodist Ministers Pension Trust Limited by the active membership of the Scheme to take office on 1 September 2011 in place of Revd Dr Robert Foster (Derbyshire Dales Circuit).

Resolution: The Methodist Council notes, the appointment of Revd Stuart Bell in place of Revd Dr Robert Foster as Member Nominated Director of Methodist Ministers Pension Trust Limited, as from 1September 2011.

PASLEMC Trustee Directors
3. Mr Nigel Wrighton has been elected a director of Methodist Lay Employees Pension Trust Limited by the pensioner members of the Scheme to take office on 1 September 2011 in place of Mr Geoff Young who is resigning as a director on 31 August 2011.

Resolution: The Methodist Council notes, the appointment of Mr Nigel Wrighton in place of Mr Geoff Young as Member Nominated Director of Methodist Lay Employees Pension Trust Limited, as from 1September 2011.

S251 Pensions Act – MMPS & PASLEMC

4. Section 251 of the Pensions Act 2004 came into force on 6 April 2006 and requires trustees to pass a resolution before 6 April 2011 if they wished to retain certain powers to repay funds to a sponsoring employer out of a scheme’s assets.  Section 251(2) states that: "No payment to the employer may be made out of funds held for the purposes of the scheme except by virtue of a resolution of the trustees under this section."  The clear implication is that, if such powers were not retained by resolution passed before 6 April 2011, they would fall away.

5. The Rules of both Schemes contain certain provisions about how a funding deficit or surplus should be dealt with.  The Rules gave Trustees the power to make arrangements for the reduction or the elimination of a surplus in several ways. The legal adviser to MMPS and PASLEMC confirmed that the rules of both Schemes enabled the repayment of a surplus to the employer. In the case of MMPS this would be the Conference and in the case of PASLEMC the Methodist Council as the principle employer.

6.  In the past it has been the practice to increase benefits or reduce contributions and should a surplus arise in the future, these options would be considered.  Several conditions would need to be met before a refund of surplus could be made and it is unlikely that this position would ever be reached.

7. The Trustee Boards of MMPS and PASLEMC and the SRC have agreed to the passing of a resolution to retain the power in the Scheme Rules to refund any future funding surplus to the employer.

8. Under the legislation, both the employers and the members must be given 3 months notice in writing before the date on which the Trustee’s Resolution is to take effect.

9. Notices to employers and members were issued before 31 December 2010 and the Trustee Resolution came into effect on 5 April 2011.

Resolution: The Methodist Council notes the resolution to retain the power in the Scheme Rules of both MMPS and PASLEMC to refund any future funding to the employer.

Summary

10. The Methodist Council approves the reappointments of Mr Graham Danbury and Mr Colin Pearson as directors of MMPTL and notes the appointments of Revd Stuart Bell as director of MMPTL and Mr Nigel Wrighton as director of MLEPTL.

11. The Methodist Council notes the resolution to retain the power in the Scheme Rules of both MMPS and PASLEMC to refund any future funding surplus to the employer.

