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Basic Information            
	Contact Name and Details
	Karen L’Esperance – Pensions Manager
lesperancek@methodistchurch.org.uk

	Status of Paper
	Final

	Action Required
	Decision

	Draft Resolutions
	As contained in the paper.


	Alternative Options to Consider, if Any
	None.


Summary of Content

	Subject and Aims


	Update on several developments regarding the Pension Fund Boards. 

	Main Points


	Appointment and Reappointment of the Trustee Directors of MMPS/PASLEMC. 
Amendments to the Rules of MMPS & PASLEMC as a result of Auto Enrolment.
To note the certification of MMPS & PASLEMC as a qualifying Scheme for Auto 
Enrolment and that such certification is required every 3 years.

To note that MRDF have closed PASLEMC to new joiners from 1 February 2013.

	Background Context and Relevant Documents
	One-third of the lay directors of Methodist Ministers Pension Scheme retire by rotation each year and are eligible for re-appointment to the Board.

Methodist Council appointed directors to the Pension and Assurance scheme for Lay Employees of the Methodist Church are appointed for a period of three years but can be re-appointed for a further term.

	Consultations
	N/A
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MMPS - Trustee Directors

1. The Trustee Board of MMPS comprises nine directors, five of whom are lay persons nominated, with the approval of the Conference, by the Methodist Council. There are four member-nominated directors. One-third of the lay directors retire by rotation each year and are eligible for re-appointment to the Board. The following lay directors retire by rotation from the Board on 31 August 2013 and are willing to continue to serve on it: Mr Colin Pearson and Mr Graham Danbury.
***RESOLUTION: 
50/1
The Council nominates, for the approval of the Conference, Mr Colin Pearson and Mr Graham Danbury for reappointment as directors of the Trustee Board of Methodist Ministers Pension Scheme, as from 1 September 2013.
2. Mr Robin Harris has resigned from the Board effective from 30 June 2013.  The Trustee Board is in the process of recruiting a replacement and this will be reported to the Council in due course.  

3. If this person is not recruited in time to enable to 2013 Conference to agree the appointment, the Trustee Board is able to appoint a person to the Board on a casual basis.  They will retire by rotation in 2014 and the Methodist Council will be asked to nominate this person to the 2014 Conference for appointment to the Board.
4. The Revd Michael Giles (Barnet & Queensbury Circuit) has been re-elected a director of Methodist Ministers Pension Trust Limited by the active membership of the Scheme to take office on 1 September 2013.
PASLEMC - Trustee Directors
5. An election for the appointment of a Member Nominated Director of the Methodist Lay Employees Pension Trust Limited by the active membership of the Scheme to take office on 1 September 2013 is currently taking place for the post held by Mr Reginald Everest who will be resigning from the Board from 31 August 2013.

6. The Methodist Council appointed directors to MLEPTL are appointed to the PASLEMC Board for a period of three years.  The appointment of Mr Ronald Calver to the Board is due to expire on 31 August 2013.  He is willing to be re-appointed to the Board for a further term.
***RESOLUTION: 
50/2.
The Methodist Council re-appoints Mr Ronald Calver as a director of the Trustee Board of Pension and Assurance Scheme for Lay Employees of the Methodist Church for a period of three years from 1 September 2013.
MMPS – Auto Enrolment
7. The Conference agreed that MMPS should be used as the qualifying scheme for Auto enrolment.  
8. The Scheme Actuary has confirmed that MMPS has met the criteria and can be certified as a qualifying scheme, subject to some minor rule changes to remove any barriers to entry to the Scheme for those who qualify as eligible jobholders and must therefore be enrolled in MMPS.  This report has been forwarded to the Assistant Secretary of Conference on behalf of the Conference.  A certificate will be prepared by the Actuary shortly before the 1 September 2013 staging date.
9. The certificate will be valid for a period of 3 years and will then need to be renewed.  It is suggested that the renewal is incorporated as part of the triennial valuation of the Scheme to minimise cost.
10. Currently the Rule B2 - Admission to Membership of MMPS prescribes that:

(a) Persons eligible to join the Scheme shall be admitted to membership on the day they become eligible provided that they have made or forthwith make application for membership in such form as the Trustee may require.
(b) Persons who do not apply for membership of the Scheme as soon as they become eligible to join shall be admitted to membership on such conditions and on such dates as the Trustee shall decide.

11. As the Rules currently prescribe that the Minister must make an application to join the Scheme, this creates a barrier to entry and as such must be removed from 1 September 2013. It is proposed that Rules  B2 (a) and B2(b) are amended as such effective from 1 September 2013:
(a) "Persons eligible to join the Scheme in accordance with Rule B1(a) shall be automatically enrolled into the Scheme in accordance with the Pensions Act 2008 if they meet the criteria for automatic enrolment set out in that Act".

(b) "Persons eligible to join the Scheme in accordance with Rule B1(a) who do not meet the criteria to be automatically enrolled into the Scheme set out in the Pensions Act 2008 may opt to join the Scheme.  Such persons shall make application for membership in such form as the Trustee may require".

12. The Rules will also need amendment to remove the requirement that Ministers would need to furnish proof of name and date of birth and or medical evidence as a condition of entry, as this would not satisfy the requirements of Auto enrolment.
13. The Trustee has approved a resolution to amend the rules to this effect.
***RESOLUTIONS: 
50/3.
The Council notes the change to the rules of MMPS required by auto enrolment.

The Council notes that the certification of Methodist Ministers Pension Scheme as a qualifying scheme will be required every 3 years and recommends that this process should be incorporated within the triennial valuation.
PASLEMC – Auto Enrolment
14. The Methodist Council agreed that PASLEMC should be used as the qualifying scheme for Auto enrolment and that the staging date should be brought forward from 1 October 2013 to                     1 September 2013.  

15. The Pensions Regulator has accepted the change of staging date as 1 September 2013.
16. The Scheme Actuary has confirmed that PASLEMC has met the criteria and can be certified as a qualifying scheme, subject to some minor rule changes to remove any barriers to entry to the Scheme for those who qualify as eligible jobholders and must therefore be enrolled in PASLEMC. This report has been forwarded to the Secretary of the Council on behalf of the Methodist Council.  A certificate will be prepared by the Actuary shortly before the 1 September 2013 staging date.
17. The certificate will be valid for a period of 3 years and will then need to be renewed.  It is suggested that the renewal is incorporated as part of the triennial valuation of the Scheme to minimise cost.
18. A copy of the Deed of Amendment to make the appropriate amendments to the Rules from 1 September 2013 is attached.
***RESOLUTIONS: 
50/4.
The Council agrees the Deed of Amendment to the change to the rules of Pension and Assurance Scheme for Lay Employees of the Methodist Church required as a result of auto enrolment and authorises this to be signed by any two members of the Council.
50/5.
The Council notes the change to the staging date to 1 September 2013

50/6.
The Council notes that the certification of Pension and Assurance Scheme for Lay Employees of the Methodist Church as a qualifying scheme will be required every 3 years and agrees that this process should be incorporated within the triennial valuation.
PASLEMC – Methodist Relief and Development Fund (MRDF)
19. The Trustee has received confirmation that MRDF, as a participating employer of PASLEMC, has decided to no longer offer PASLEMC to new joiners from 1 February 2013.  They have set up a new Defined Contribution Scheme which is offered from 1 February 2013 and will meet their auto enrolment requirements.
20. Existing employees of MRDF who are currently contributing to PASLEMC will continue to accrue benefits within the Scheme.  There are currently 6 MRDF employees contributing to PASLEMC.  PASLEMC will be certified as a qualifying scheme for auto enrolment for these employees.
21. MRDF have performed a full 60 day consultation with both existing and prospective staff regarding the proposals.  They received no comments on the proposals.

22. MRDF are aware that when the last contributing member of the Scheme leaves PASLEMC that a debt under Section 75 of the Pensions Act 1995 will be triggered and MRDF will be required to pay their share of the “buy out” surplus in the Scheme to PASLEMC.

***RESOLUTION: 
50/7.
The Council notes that from 1 February 2013 the Pension and Assurance Scheme for Lay Employees of the Methodist Church was closed to new joiners employed by the  Methodist Relief and Development Fund 
________________________________________________________________________
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