
Volunteer Pensions Trustee  
Background, the Role, and Qualities & Skills required 
 
Methodist Ministers’ Pension Scheme (MMPS) & Pension and 
Assurance Scheme for Lay Employees of the Methodist 
Church (PASLEMC) 

 
Background 
The Methodist Ministers Pension Trust and the Methodist Lay Employees Pension Trust 
Limited are corporate bodies appointed by the Methodist Conference to govern the running 
of the MMPS and the PASLEMC.    Each Trust has a Board of Directors made up of an 
Independent Trustee, a number of lay employees who have professional experience in 
pensions or investment matters, as well as individuals appointed by membership of each 
respective scheme. 
 
MMPS is a defined benefit occupational pension scheme with a membership of 4,300 
members and assets of over £470m.  The PASLEMC has assets of over £73 million and a 
membership base of around 750. 
 
About the Role 
The Methodist Church is seeking to recruit a new volunteer pension scheme board member 
with public, private or not-for-profit experience and a passion that mirrors the mission of the 
Church and its values.  A Trustee has a responsibility to the Trusts to: 
 

o ensure the effective and efficient administration of the Schemes 
o deliver good outcomes for its members and act in the best interest of its 

beneficiaries.   
o ensure that the schemes comply in line with the governing documentation and other 

relevant legislation 
o act prudently, responsibly and honestly when exercising any decision making 
o take advice from the actuaries, investment managers, lawyers and auditors 
o carry out an annual review of the funding position in conjunction with the actuaries 
o decide on the investment principles, set the investment strategy and monitor the 

performance of the investment manager(s) 
o manage risks and keep under review internal controls and procedures 

 
 
Qualities and skills: 
Applicants should have: 
 

o experience in actuarial, pensions, investments or finance 
o the ability to act impartially, fairly and without conflict 
o the skills to analyse proposals and make recommendations   
o good diplomacy 

 
Time Commitment:  The role requires attendance at Board meetings that are normally held 

in London, 4 times a year (estimated commitment of 3 / 4 hours a month].  The successful 

applicant may be invited to join other sub-committees of the Trust where attendance is also 

4 times a year (estimated commitment of 2 / 3 hours a month).  

 
Travel expenses are reimbursed. 
 
February 2018 

 


