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Stress risk assessment proforma 

Name: 


	Standard for healthy working: the demands placed upon you

	What should be happening?
	What stress risks do you face in your individual ministerial context?
	What measures can you/your superintendent/the warden put in place to reduce or minimise these risks?
	When will these be actioned and who will do them?

	You have appropriate and achievable demands and can carry them out in reasonable hours of work
	
	
	

	Your skills and calling fit well with the demands of your ministerial role
	
	
	

	Any concerns you have about your work environments are dealt with (eg. temperature, noise, lighting, ventilation, layout)
	
	
	


	Standard for healthy working: the control you have in exercising your ministry

	What should be happening?
	What stress risks do you face in your individual ministerial context?
	What measures can you/your superintendent/the warden put in place to reduce or minimise these risks?
	When will these be actioned and who will do them?

	You have reasonable control over the pace of your work and the various demands you face.
	
	
	

	You are able to develop new skills, and your overall ministry.
	
	
	

	You are able to take reasonable breaks and pace yourself.
	
	
	

	You are able to balance the demands of your work and those of your personal life.
	
	
	


	Standard for healthy working: the support you receive

	What should be happening?
	What stress risks do you face in your individual ministerial context?
	What measures can you/your superintendent/the warden put in place to reduce or minimise these risks?
	When will these be actioned and who will do them?

	You receive appropriate pastoral support in your ministry.
	
	
	

	Colleagues within the circuit support each other.
	
	
	

	You are able to access specific support when you face difficult situations.
	
	
	

	If you have a disability you receive appropriate support and adaptations.
	
	
	

	If you are ill you have a return to work arrangement which balances your needs with those of the circuit.
	
	
	

	You receive constructive feedback when you seek it.
	
	
	

	The circuit is sensitive and responsive to any cultural or other specific needs you have.
	
	
	


	Standard for healthy working: the working relationships in the circuit or team

	What should be happening?
	What stress risks do you face in your individual ministerial context?
	What measures can you/your superintendent/the warden put in place to reduce or minimise these risks?
	When will these be actioned and who will do them?

	Positive behaviours to deal with conflict and ensure fairness are displayed by you and colleagues.
	
	
	

	Colleagues (lay and ordained) share information relevant to their work and ministry.
	
	
	

	If unacceptable behaviour occurs you are able to report this, and it is dealt with appropriately and swiftly.
	
	
	


	Standard for healthy working: the overall scope of your ministerial role

	What should be happening?
	What stress risks do you face in your individual ministerial context?
	What measures can you/your superintendent/the warden put in place to reduce or minimise these risks?
	When will these be actioned and who will do them?

	The various requirements placed upon your ministerial role are compatible.
	
	
	

	You understand your ministerial role and responsibilities within the context of your station.
	
	
	

	You are able to raise concerns about any issues relating to your role.
	
	
	


	Standard for healthy working: dealing with change in your work

	What should be happening?
	What stress risks do you face in your individual ministerial context?
	What measures can you/your superintendent/the warden put in place to reduce or minimise these risks?
	When will these be actioned and who will do them?

	You are provided with timely information to enable you to understand the reasons for any change.
	
	
	

	You are consulted about change and have the opportunity to influence it.
	
	
	

	You are aware of the likely impact of any change on your ministerial role.
	
	
	

	You have access to appropriate support during change
	
	
	


Arrangements for regular monitoring of progress (people involved, frequency of meetings and other actions):
Date for overall review of this risk assessment (usually between 6 and 12 months):
Signature of Minister:













Date:
Signature of Superintendent or other appropriate person:








Date:
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