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Session 3 – Awareness of the Ministry opportunities within the church
Update – where we are with the processes.  
Final CSC moving to new process
Applications open – forms and guidance on line
12 accompanist recruited – more need
Retreat teams recruited 
DOV 1 panels in place
Explore drafted – this will be the focus of our summer session together.

You are accompanying a journey of self discernment

The Structure of the DOV1 the “phase” is out lined here Discerning Ordained Ministry - Discovering (methodist.org.uk)  Between now and the end of May 
Reflect on calling.  Tell me your story
Why are you considering doing this?  
Why this why now?
Is there anything you could do that isn’t this path?  Why not minister from your current role etc
Listening to and for the specific ministry call (lay, deacon, presbyter) 
Consider placement opportunities
Encourage journaling

Some thing we named last time: 
· Where do you sit in the diversity within the Methodist Church?  Theology – this is also covered in the criteria for Ministry
· What brings you joy?  What makes your heart sink?
· How might you respond if the church says no or not yet?
· Why have you chosen this moment?
· Why do you think you’ve been called?
· Why this particular expression of ministry?
· Is there any way you could not do this?  How might you get out of this?
· What are your expectations of ministry (Note that ministry often appeals to vulnerable people in the church)  Links to being robust.
· What’s missing from the ministry you are doing now?
· Why do you think you want to be a presbyter/deacon etc
· Helping people speak of call – what language does the church use
· For those returning: What have you reflected upon since you last candidated?
· Why the Methodist Church?


Key is to have allowed your explorer to have voiced what might be asked at a later stage in the process.

KEY: Review – Retreat – Reflect 

Making a Covenant with your explorer  
At your first meeting you should discuss each section laid out here d3-dov1-covenant-with-accompanists-form.docx (live.com)
Trying not to make the meeting too stilted!

The possibilities of a placement
Not your job to organise – but to reflect on possibilities
Presbyter, Deacon, Pioneer, Lay worker, - if working in church would a better placement be with a charity?

Before the Retreat  (Which is  19- 21st May)  - You are asked to reflect (with the explorer) 
The wide range of ministries in the church, including ordained ministries 
Vocations (methodist.org.uk)
Called to Ordained Ministry? (methodist.org.uk)

And to have a 
“Structured Conversation”  Go through these pages  include guidance g2-financial-guide-to-candidating.docx (live.com) 
A record of this conversation should be noted in the d4-dov1-agreed-record-accompanists-and-applicants.docx (live.com)

The retreat – this is still a work in progress!  The teams are planning a prayerful, reflective space.  Focus on: Who am I, Who I am in God, Time to reflect, what is speaking to me, where is God leading me.  The retreat will be in groups with opportunities of 1-1

Reflect

22nd May – 5th June – meet together to reflect on the rereat 
The explorer will be called to a meet a DOV advisory group, online, in June, and the panel will invite them to share their calling story, and they will offer you advice about your next steps. This might be advising you to continue in the DOV process, or to take some time through the Explore process to pay deeper attention to how God is inviting you to serve.  As an accompanist, you will be invited to attend this meeting.

Awareness of the DOV2 process
Deadline can be found here g9-dates-deadlines-dov1-dov2.docx (live.com) 
By 30th Sept DOV2 form must be completed
Portfolio to be completed and submitted by 23 November detailed guidance can be found here  Microsoft Word - C.7 Portfolio Template and Guidance FINAL (methodist.org.uk)


