
FORM P2 
PROBATION – SUMMARY OF ASSESSMENTS
This report is designed to summarise the evidence presented in individual reports to present a snapshot of the probationer’s development so far and their competencies at this point, in a way that will assist their future development. It is not concerned only with assessing whether they have reached a required standard. At the same time, the evidence summarised here must form the basis for the Committee’s judgement as to their fitness either to continue on probation or to be ordained. 

Each area of the report should make use of evidence drawn from the individual reports. Note should be made of, for example: the probationer’s strengths and weaknesses; hopes and concerns of, and about, the probationer; insights into ways of building on strengths and dealing with weaknesses. Please type your reports in the relevant boxes (which can be expanded as needed). 
This report is confidential to the District Probationers’ Committee, MCPOC, the Warden of the Methodist Diaconal Order (for diaconal probationers), the probationer and his/her Supervisor and the Minister in Oversight. In the event of a probationer moving districts, this report will be shared with the probationer’s new Superintendent, District Probationers’ Secretary, District Chair and the Warden of the Methodist Diaconal Order (for diaconal probationers). 

This form should be completed by the District Probationers’ Secretary and returned by them as a Microsoft Word document attached to an email to MCPOCadmin@methodistchurch.org.uk  by 9.00am on 25 March 2024. 
	Name of Probationer
	

	Order of Ministry


	

	Year of Probation


	

	Name of District Probationers’ Secretary
	

	Circuit name and number

	

	District
	

	Name of the District Chair


	


SECTION A: COMPETENCIES

The complete list of the competencies is to be found in form P1.1 or form P1.2 depending on the year of probation. These reports are on each of the 9 competencies, not each individual sub-competency. 
Using the material in the four/five reports:

· Form P3
Conduct of worship and preaching
· Form P4
Circuit

· Form P5
Studies

· Form P6
Self evaluation

· Form P7
The Warden’s report for Diaconal Probationers

Please summarise the assessments made under each competency and list areas for development where applicable (noting that there may not be areas for development under every competency). 
As a guide, up to 300 words per competency is the maximum length expected, though it is understood that there may be more to write for one competency than another. 
Please write something in each ‘areas for development’ box even if it is to say that there are no areas for development. It is difficult to interpret a blank box. 

	Competency 1 : Vocation (Call and Commitment)

	Assessment
	Evidence

	
	

	Areas for development

	


	Competency 2 :  Vocation (Ministry in the Methodist Church in Britain)

	Assessment
	Evidence

	
	

	Areas for development

	


	Competency 3 :  Relationship with God

	Assessment
	Evidence

	
	

	Areas for development

	


	Competency 4 : Personality and Character

	Assessment
	Evidence

	
	

	Areas for development

	


	Competency 5 : Being in Relationship with Others

	Assessment
	Evidence

	
	

	Areas for development

	


	Competency 6 : The Church’s Ministry in God’s World

	Assessment
	Evidence

	
	

	Areas for development

	


	Competency 7 : Leadership and Collaboration

	Assessment
	Evidence

	
	

	Areas for development

	


	Competency 8 : Learning and Understanding

	Assessment
	Evidence

	
	

	Areas for development

	


	Competency 9 : Communication

	Assessment
	Evidence

	
	

	Areas for development

	


SECTION B: ASSESSMENT

Based on the evidence indicated above, please assess the general fitness of the probationer in relation to the competencies in P1.1 and P.1.2 as appropriate. The assessment demonstrates how well they are meeting the competencies at this stage of their probation.
The two possible assessments are :

· Meets the competencies

· Does not meet the competencies

	
	Assessment
	Please explain why this assessment was given

	Adequately formed in the being and role of a Methodist presbyter or deacon
	
	

	Appropriately able to act as a representative person


	
	

	Adequately able to perform the tasks of a presbyter or deacon

	
	


	If the probationer is in his or her second (or subsequent) year of probation, How have any concerns or challenges noted on their previous P2 Summary of Assessments Form been addressed?
	

	Recommendation of the DPC regarding the probationer (please tick)
	Proceeding to second or subsequent year on probation
	

	
	Recommendation to be received into full connexion and ordained
	

	
	Additional year on probation
	

	
	Another recommendation (please describe)
	

	Any request from the DPC to MCPOC 
	

	PRESBYTERAL PROBATIONERS ONLY

For presbyteral probationers, an outline of this report (without grades) and the recommendations are required to be reported to the District Presbyteral Synod.

Does the Synod agree or disagree with the District Probationers’ Committee?
	


	Signature of District Probationers’ Secretary
	

	Signature of the District Chair who chaired the meeting of the District(s) Probationers’ Committee
	

	Date
	


	Comments from the probationer.
You are strongly encouraged to offer a response to this report
	

	Signature of the Probationer
	

	Date
	


This form should be retained by the District Probationers’ Secretary until the probationer is ordained or otherwise leaves the oversight of the DPC, and then should be deleted or destroyed.

All other copies of the form (apart from the probationer’s own copy) should be deleted or destroyed after they have been received by the District Probationers’ Secretary.
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