This template document is issued by the Connexional Team and may be used and amended by the Districts/ Circuits and Churches to suit their particular local circumstances. Text in BLUE font should be adjusted.
NEW AND EXPECTANT MOTHER RISK ASSESSMENT
This form is provided for managers to carry out a risk assessment in order to identify any additional risks likely to be experienced by a pregnant member of staff, so that appropriate risk control measures can be put in place for the health and safety of the employee and her unborn child.  The initial risk assessment should be carried out as soon as the employee notifies the manager she is pregnant.  It will then need to be carried out again at the second and third trimester and on her return to work.  Further guidance is available from the District Lay Employment Secretary or HSE leaflet ‘A guide for new and expectant mothers who work’.
	Employee      Name       :  
	
	Estimated due date: _________________________________________

	Job Title: 
	
	Location Church/ Circuit/ District: _________________________________________________

	Name of Assessor: 
	
	Date of assessment:   ________________________________________

	Is the woman:   Expectant mother/New Mother (within last 6 months)/Breastfeeding?

	Physical hazards
	Risk

(H/M/L or n/a)
	Identified Risk
	Guidance on Suggested Control Measures
	Assessor Comments/Adjustments Made

	Manual handling
	
	Pregnant workers may be especially at risk from manual handling injury
	· Restrictions on manual handling as the pregnancy progresses may be required

· Colleagues may provide support for this activity as the pregnancy develops


	

	Ergonomics/

posture
	
	Pregnant workers are more at risk of fatigue caused by work demands such as standing or sitting for long periods

Postural problems can occur due to increasing size

Dexterity co-ordination and balance may be impaired, increasing the risk of accidents e.g. From slips, trips and falls.
	· Breaks from a seated position can help promote good circulation and posture

· More frequent breaks from workstation may help reduce fatigue

· The person’s comfort should be reviewed regularly and adjustments made as required

· Driving duties should be risk assessed

· Ensure workstation assessment is completed
	

	Vibration
	
	Regular exposure may affect pregnancy
	· Avoid excessive exposure, for example to machinery which vibrates
	

	Extremes of heat and cold
	
	Heat and cold tolerance may reduce with pregnancy
	· Rest facilities and access to refreshments should be available

· Avoid prolonged exposure to excessive heat if possible

· Avoid dehydration
	

	Night working
	
	There are no specific known risks to pregnant or breastfeeding workers from working at night although levels of fatigue need to be considered
	· Advise worker of need to monitor fatigue levels

· If medical advice indicates that a pregnant worker should not do night work look for a suitable day time alternative
	

	Lone working
	
	Pregnant women may be more likely to need urgent medical attention
	· Work location and medical condition should be reviewed and control measures implemented
	

	Psychological wellbeing
	
	Excessive physical or mental pressure may lead to stress which may affect the pregnancy by resulting in raised blood pressure, and may interfere with breast feeding
	· Discuss working hours with employee

· Consider allowing greater control over the worker’s working day

· Look at work load and work demands

· Avoid excessive working hours

· Encourage good time management
	

	Noise
	
	Prolonged exposure to loud noise can lead to increased blood pressure and stress
	· Noise is likely to be too loud if you are unable to hold a conversation 1m apart without shouting
	

	Chemicals
	
	Certain chemicals are potentially harmful to a pregnancy or may affect breastfeeding
	· Review COSHH assessments

· Avoid exposure to chemicals with the following risk phrases:

· R40: risk of irreversible effects

· R45: may cause cancer

· R46: may cause inherited genetic harm

· R47: may cause birth defects

· R61: may cause harm to the unborn child

· R63: possible risk of harm to the unborn child

· R64: may cause harm to breastfed babies
	

	Biological agents
	
	Exposure to certain bacteria and viruses e.g. Rubella can present an increased risk to pregnant workers and their unborn child
	· Ensure good hygiene and infection control

· Advise employee to  contact their GP if there are any concerns

· Where exposure is likely as a result of work, introduce restrictions to prevent the exposure

· Check if woman is a first aider and be aware of good practice for first aiders.
	


Other Related Factors which should be considered ( NB. These are not physical hazards but relate to the actual state of being pregnant or breastfeeding)

	Related Factor
	Risk (H/M/L or n/a)
	Identified Risk
	Control Measure Guidance
	Assessor Comments/

Adjustments Made

	Nausea/

Sickness
	
	Early shift work

Exposure to nauseating smells
	· Consider changes to working hours

· Remove from work involving smells until nausea ceases
	

	Backache
	
	Standing/sitting/manual handling
	See ‘Manual Handling’ above
	

	Increasing size
	
	Access/Egress quickly

Evacuation in an emergency

Manual handling

Protective clothing
	· Make arrangements to ensure emergency evacuation is not compromised

· Consider any impact on display screen equipment work and review as required
	

	Frequent toilet visits
	
	Difficulty in leaving work site/duties due to work demands
	· Ensure adequate welfare provision
	

	Breastfeeding
	
	Difficulties associated with expressing breast milk due to lack of privacy
	· Consider provision of private room 
	


	Does the employee have any particular concerns relating to the workplace and/or pregnancy or breastfeeding in the workplace?  If so, record these concerns here and state how you intend to address them. If occupational health service is available, management may seek further advice from this source as necessary.



	Summary of significant risks (identified as High or Medium):
	Control measures to be implemented

	
	


Signed

Employee Name __________________________________Sign_________

Assessor Name_____________________Sig____________________

Date         __________________________________________

Date        ______________________________________________
This assessment should be reviewed at the following points:
Initial Assessment

Upon receiving written notice of pregnancy

1st Review


Second trimester (3-6 months) or earlier if required

2nd Review


Third trimester (6-9 months) or earlier if required

3rd Review


Prior to return to work

4th Review


Following return to work

Date of next review ___________________________________
A COPY OF THE COMPLETED RISK ASSESSMENT SHOULD BE GIVEN TO THE NEW/EXPECTANT MOTHER & THE ORIGINAL STORED ON HER PERSONAL FILE
Last updated: April 2021
