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As set out below, the Conference has directed that the Council formulate proposals for appointing a wider diversity of representatives to the Council and the Conference and report to the Conference of 2012.
It is proposed that the Council does this work by the appointment of a working group, as follows:

The Revd Alison Tomlin (Chair), The Revd Novette Headley, Mr Graham Illingworth, Mrs Nwabueze Nwokolo, The Revd Paul Smith.
From Conference 2011 Agenda pp 764-765 (Paper 59. Methodist Council Report)
A. Equality and Diversity

53. The Conference of 2010 received a report entitled Towards an Inclusive Church which indicated the structures that were to be established to address the issues of Equality and Diversity in the life of the Church.

54. Following the 2010 Methodist Conference there has been a successful process of recruiting members for three new Stakeholder Forums dealing respectively with issues of Disability and Impairment, Gender, and Race. The result has been that these groups have a rich foundation of knowledge and experience. Advertisements seeking to recruit members for the two Stakeholders Forums dealing respectively with issues s of Wealth and Access, and Age have recently been circulated. As agreed by the 2010 Conference, the recruitment for the Sexual Orientation Forum is being handled in line with the mechanisms used in the past for setting up the Pilgrimage of Faith, and the Secretary of the Conference, the chair of the meeting of Chairs of District, and past presidents will have oversight of this process. 
55. The Equality and Diversity Resource Group intends to bring a report to the Conference of 2012 setting out the broad principles and the theology underlying its work. Such a report is likely to include accounts of current experience, and also of dreams and longings for an inclusive church, as well as clearly articulating that “racism is a denial of the gospel.” 
56. In order to help establish the Race Stakeholder Forum successfully, the 2010 Conference suspended Standing Order 336 which makes provision for a committee and officer for Racial Justice. The Methodist Council now recommends that the Conference suspend that Standing Order for a further year until such time as a proposal for a new Standing Order can be drafted as part of the theology and policy report that will be brought to the Conference of 2012 [see Resolution 59/4 below].  

57. In the light of the suspension of Standing Order 336, the Conference of 2010 also amended Standing Order 102 so that the Methodist Council took up the responsibility formerly held by the Racial Justice Committee of ensuring that six people representing the concerns of racial justice, at least two of whom shall be under the age of twenty six, should be appointed as members of the Conference. The Methodist Council now recommends that the Race Stakeholder Forum be directed to develop proposals that will enable a more diverse representation to the Methodist Council and the Conference to be appointed [see Resolution 59/5 below].
Resolution:

59/5.
The Conference directs that in the light of suggestions from the Race Stakeholders Forum the Methodist Council formulate proposals for appointing a wider diversity of representatives to the Council and the Conference and report to the Conference of 2012.

From Conference 2011 Minutes pp 27
(62) 
The Conference adopted the recommendations in the report concerning Equality and Diversity and suspended Standing Order 336 for the connexional year 2011–12. It also directed that in the light of suggestions from the Race Stakeholders Forum the Methodist Council formulate proposals for appointing a wider diversity of representatives to the Council and the Conference and report to the Conference of 2012.

