
What is the Trustee Board  
and what does it do?

It is the Methodist Ministers’ Pension Trust Limited,  
which is set up to govern the running of the Methodist 
Ministers’ Pension Scheme (MMPS). The MMPS has  
assets of over £487 million and a membership of around 
4,270.

The MMPS Board has ten Trustee Directors:

• 6 appointed by the Methodist Conference
• 4 MNDs made up of three active ministers and one 

pensioner member

The current MNDs are: 

- Mrs Ruth Edmundson
- The Revd Dr Stuart Bell
- The Revd Dr John Illsley
- The Revd Eleanor Smith
 
The Board is inviting one nomination from the active 
constituency to serve on the Board from 1 September 
2020. 

The Trustee Directors are responsible for ensuring that the 
Scheme is managed in accordance with legislation and its 
governing documents (the Trust Deed and Rules) and in 
the best interests of its members and beneficiaries. The 
Board meets regularly throughout the year. 

What are the main duties  
and responsibilities?

The main duty of a MND, together with all the other 
Trustee Directors, is to ensure that the MMPS is run 
properly (ensuring the right payment is paid to the right 
person at the right time). 

MNDs must act in line with the Trust Deed and Rules, 
ensure that members’ benefits are secure and act in  
the interest of all beneficiaries. The Pensions Regulator has 
some useful information called ‘An introduction  

to Trusteeship’ which you may wish to read before 
applying. This can be found at the Pensions Regulator’s 
website under the Trustee section:  
www.thepensionsregulator.gov.uk 

Why become a MND?

The role of a MND can be interesting and rewarding, 
however it does involve significant responsibility and 
complexity, and can be time consuming.

Statements from  
present MNDs: 

The Revd Dr Stuart Bell 

“No formal qualifications are required and all trustees 
receive both initial and on-going training, but a good 
level of confidence with handling numeric information 
is helpful. However, on the Board are several members 
with significant experience in the fields of investments 
and pensions and they are consistently willing and able 
to clarify issues under discussion in an accessible manner. 

The views of all members are treated similarly, 
irrespective of areas of expertise, and the role of 
member-nominated directors is to offer a member’s 
perspective both on significant policy issues and with 
regard to the situations of individual members. The 
Board operates in a spirit of affirmative collaboration 
and decisions are almost invariably made on the basis 
of a consensus of views.”

The Revd Dr John Illsley 

“I have been a Trustee now for just over a year and 
thoroughly appreciated the work. There is a lot to learn 
and grapple with and we are dealing with longer term 
considerations. Training is provided and is helpful and 
the Trustee meeting is one where everyone is heard.”
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The Revd Eleanor Smith

I am a Presbyter in active circuit ministry; being a 
Trustee Director is an opportunity to serve ministers, 
both active and supernumerary, in a specific but 
important way, as decisions made by the Trustees 
affect us all. My previous experience is in the financial 
sector and there are important legal issues that concern 
the trustees. However, with the expertise of other 
experienced Board members from the pension and 
financial sectors, we are guided through the issues. 

The Board is independent of the Connexion but I have 
learnt about the interesting relationship between the 
two bodies. Training is provided, and being a Trustee 
Director has given me the opportunity to expand my 
knowledge and use it for the benefit of members of 
the pension scheme. 

Do I need any qualifications? 

There are some key skills that would be an advantage. 
MNDs ideally need financial acumen and the ability to 
listen to and absorb information, as well as challenge 
that information. An interest in investments would be an 
advantage as well as an understanding of how pension 
schemes work. 
 
Good interpersonal and communication skills, experience 
of working as part of a decision making group, either 
on a board or committee in a business or voluntary 
environment, and the ability to work as part of a 
team are also desirable. There is a requirement for 
the appointed person to complete The Pension 
Regulator’s Trustee Toolkit within six months of 
appointment. The Toolkit is a good way for trustees to 
meet the level of knowledge and understanding required 
to fulfil the needs of the role.  It can be found at: 
https://trusteetoolkit. thepensionsregulator.gov.uk

What support would I get?

All Trustee Directors receive training and support to 
help them carry out their duties. The Trustee Board is 
supported by an in-house team of pensions professionals 
and experienced external advisers. In the first six months 
you will attend an external training course explaining 
the duties and responsibilities of being a MND. Further 
training is then given at an annual training day and one-
off training sessions as required.
 

What kind of time commitment 
would be involved?

You would be expected to attend all Trustee meetings 
and, if appropriate, any Committee meetings. The 
Trustee Board usually meets four times a year and the 

Investment Committee also meets four times a year. 
Attendance at training sessions and time spent reading 
meeting papers would be additional to this.

Will I get paid?

All your reasonable expenses will be met. No other 
payments are made. 

How do I nominate myself?
 
If you wish to make a nomination please let us know and 
we shall send you the appropriate form. Nominations 
require the support of three members of the Scheme. 
All completed nomination forms must be returned by 31 
March 2020.

How does the nomination 
process work?

There is currently one vacancy in the active constituency. 
If only one nomination is received that person will be 
appointed. However, if more than one nomination is 
received then an election by postal ballot will be held 
and you will be entitled to vote. 

Three of the MNDs are active members of the Scheme 
and are elected by a constituency made up of the active 
members. The fourth MND will be in receipt of a pension 
from the Scheme and is elected by a constituency made 
up of members in receipt of a pension. 

The MNDs serve for three years and retire by rotation, 
and may stand for re-election. 

Further information and 
contact details 
 
If you would like any further information or to receive an 
application form please contact the Pensions Manager as 
follows:-  
 
Meena Tooray – Pensions Manager
Methodist Church House 
25 Marylebone Road
London NW1 5JR
 
Email: tooraym@methodistchurch.org.uk 
Telephone: (020) 7467 5258


