
Pension and Life Assurance Scheme for Lay Employees  
of the Methodist Church 
Member-Nominated Trustee Director (MND) - Two vacancies (2020)

Two vacancies on the Trustee Board (“the Board”) have become available for a MND. Applications are sought from  
Members of the Pension and Life Assurance Scheme for Lay Employees of the Methodist Church.

What is the Trustee Board and 
what does it do?
 
It is the Methodist Lay Employee Pension Trust Limited, 
which is set up to govern the running of the Pension 
and Life Assurance Scheme for Lay Employees of the 
Methodist Church (PASLEMC).  The PASLEMC has assets 
of over £73 million and a membership of around 681.

The Trustee Directors are responsible for ensuring that the 
Scheme is managed in accordance with legislation and its 
governing documents (the Trust Deed and Rules) and in 
the best interests of its members and beneficiaries. The 
Board meets regularly throughout the year. 

The PASLEMC Board has eight Trustee Directors: 

• 5 appointed by the Methodist Council.
• 3 MNDs made up of two Closure Members and one 

Pensioner member.

Following the Scheme closure on 31 May 2019, MNDs 
previously elected from the active constituency will 
continue in office as Closure Member MNDs until the end 
of their original elected term. 

The current MNDs are: 

- Stephen Beer (Closure Member)
- David Friswell (Closure Member)
- William Seddon (Pensioner Member).  

William Seddon’s term of office ends on 31 August 2020 
and David Friswell will retire from post on 31 August 
2020.  Hence, the Board will have two vacancies from 1 
September 2020 and notes that William has expressed
a desire to stand for re-election. 

What are the main duties and 
responsibilities?

The main duty of a MND, together with all the other 
Trustee Directors, is to ensure that PASLEMC is run 

properly (ensuring the right payment is paid to the right 
person at the right time). 
  
MNDs must act in line with the Trust Deed and Rules, 
ensure that members’ benefits are secure and act in 
the interest of all beneficiaries.  The Pensions Regulator 
has some useful information called ’An introduction to 
Trusteeship’ which you may wish to read before applying.  
This can be found at the Pensions Regulator’s website 
under the Trustee section:  
www.thepensionsregulator.gov.uk 

Why become a MND?

The role of a MND can be interesting and rewarding, 
however it does involve significant responsibility and 
complexity, and can be time consuming.

Statements from present MNDs: 

Bill Seddon:

“There is no getting around the fact that being an  
MND takes time and effort.  Each meeting requires  
a considerable amount of reading. There is also a  
legal requirement to be equipped to carry out the  
role within six months of our appointment. But  
there are plenty of resources to help, especially the 
interactive Trustee Toolkit provided by the Pension 
Regulator.

Being an MND enables you to bring a member’s 
perspective to the Board’s decision-making process. 
It may seem a daunting responsibility to ensure our 
pension scheme is properly run but, in addition to 
training, we are supported by our expert advisers.  
Other Board members also bring significant relevant 
experience, which they use to clarify the issues under 
discussion. Irrespective of professional expertise, the 
views of all directors are treated with respect, as in 
a positive spirit of collaboration we seek to make 
decisions on the basis of an informed consensus.”

http://www.thepensionsregulator.gov.uk


Who can apply to be a MND?

Applications are being sought from Members and 
Pensioner Members of the PASLEMC. 

Do I need any qualifications?

There are some key skills that would be an advantage. 
MNDs ideally need financial soundness and the ability 
to listen and absorb information, as well as challenge 
that information. An interest in investments would 
be an advantage as well as an understanding of how 
pension schemes work.  
 
Good interpersonal and communication skills and any 
experience of working as part of a decision making 
group, either on a board or committee in a business or 
voluntary environment, and be able to work as part of 
a team are also desirable. There is a requirement for 
the appointed person to complete The Pension 
Regulator’s Trustee Toolkit within six months of 
appointment. The Toolkit is a good way for trustees to 
meet the level of knowledge and understanding required 
to fulfil the needs of the role. It can be found at:  
https://trusteetoolkit.thepensionsregulator.gov.uk

What support would I get?

All Trustee Directors receive training and support to help 
them carry out their duties. The Board is supported by an 
in-house team of pension professionals, and experienced 
external advisers. In the first six months you will attend 
an external training course explaining the duties and 
responsibilities of being a MND.  Further training is then 
given at an annual training day and one-off training 
sessions as required.
 

What kind of time commitment 
would be involved?

You would be expected to attend all Trustee meetings 
and, if appropriate, any Committee meetings.  The Board 
usually meets four times a year and the Investment 
Committee also meets four times a year.  Attendance at 
training sessions and time spent reading meeting papers 
would be additional to this.

Will I get paid?

All your relevant reasonable expenses will be met.  No 
other payments are made. 

How do I nominate myself?

If you wish to make a nomination please let us know and 
we shall send you the appropriate form.  Nominations 
require the support of two members of the Scheme from 
the same constituency.  All completed nomination forms 
must be returned by 31 March 2020.

How does the nomination 
process work?

There are two vacancies, one per each constituency.  If 
only one nomination is received per each constituency, 
that person will be appointed.  However, if more than 
one nomination has been received for a particular 
constituency, then an election by postal ballot will be held 
and you will be entitled to vote.  

One of the MNDs will be from the Closure Member 
constituency of the Scheme and the third MND will be 
in receipt of a pension from the Scheme, elected by a 
constituency made up of members in receipt of a pension.
   
MNDs serve for three years and retire by rotation.

Further Information and 
contact details 

If you would like any further information, or wish to 
receive an application form, please contact the Pensions 
Manager as follows:-

Meena Tooray – Pensions Manager
Methodist Church House
25 Marylebone Road
London 
NW1 5JR

Email: tooraym@methodistchurch.org.uk 
Telephone: (020) 7467 5258

mailto:tooraym@methodistchurch.org.uk

