
 

 
32 

 

 
 

DAILY RECORD No 4 
REPRESENTATIVE SESSION 

Monday, 29 June 2020 
 

 

4/1 The Conference assembled at 9.30 and shared in worship. 

4/2 APPOINTMENT OF ATTESTORS OF THE DAILY RECORD AND JOURNAL 

4/2/1 The Conference confirmed the appointment by the Presbyteral Session of The Revd 
Beverly Hollings to attest the Journal of the Conference of 2019, and to attest the 
Daily Record and Journal and related documents of the Conference of 2020. 

4/2/2 The Conference appointed Mrs Heather Lovelady to attest the Daily Record and 
Journal and related documents of the Conference of 2020. 

4/3 THE LOYAL ADDRESS 

The Conference directed that a letter of greeting be sent to Her Majesty the Queen. 

4/4 3. APPOINTMENT OF OFFICERS OF THE CONFERENCE (continued) 

The Conference adopted Resolutions 3/1 and 3/2. 

4/5 ADDITIONAL REPORT FROM THE CONFERENCE BUSINESS COMMITTEE 

4/5/1 Notices of Motion 

1. The Business Committee reports to the Conference that it has received a 
notice of motion relating to paragraph 6.2 of the Ecumenical Report (Agenda 
item 221).  This report is therefore removed from the list of business to be 
taken en bloc and will be scheduled for Wednesday morning. 

2. Two notices of motion were among those received: one on the subject of the 
implications of Covid-19 and one on climate justice in the light of Covid-19.  
The Committee advised the President that it did not consider that these 
related to business before the Conference, and the President after 
consultation with the Vice-President, concurred (pursuant to resolution 
LP/10(1)).  These have therefore not been circulated. 

3. In the light of the concerns raised about the implications of Covid-19 on the 
Church and on the world, the Committee proposes to enable workshops to 
take place on that theme.  These will take place on Tuesday afternoon (at 
4pm) via Zoom and further information will be circulated to members of the 
Conference.  If anyone wishes to offer to facilitate one of these workshops, 
please indicate to the chair of the Business Committee as soon as possible 
(chair@methodist-nd.org.uk). 

Standing Order 134A(1)  

1. Standing Order 134A(1) provides for the Business Committee to table a list 
of those resolutions in the Conference Agenda which the Business 
Committee considers suitable for adoption en bloc (‘the list’). 

2. Standing Order 134A(1)(c) entitles any six members of the Conference to 
require any item (except a recommended reply to a memorial) to be removed 
from the list by giving written notice to the Secretary of the Conference 
before the close of business on the third day of the Representative Session.  
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3. Standing Order 134A(1)(d) requires the resolutions remaining in the list to 
be moved en bloc and voted upon without discussion not earlier than the 
fourth day of the Representative Session.  

4. During a physical meeting of the Conference, the third day of the 
Representative Session is normally the first day on which the main 
Conference Business commences, namely the Monday, and the fourth day of 
the Representative Session is normally the second day of the main 
Conference Business, namely the Tuesday. 

5. However, in the case of the Conference of 2020, no Representative Session 
took place on the Sunday, meaning that, at least arguably, the third day of 
the Representative Session will be the Tuesday rather than the Monday; and 
the fourth day will be the Wednesday, rather than the Tuesday. The Business 
Committee has recommended in its second report that close of business on 
Monday 29 June 2020 should remain the time by which notice requiring an 
item to be removed from the en bloc business must be given.  The following 
resolution gives effect to that recommendation so far as necessary and 
consequentially amends Standing Order 134A(1)(d). 

4/5/2 The Conference adopted as Resolution B/2: 

The Conference adopts the Report. 

4/5/3 The Conference adopted as Resolution B/3: 

The Conference agrees that, for the Conference of 2020 only, the reference to 
‘the third day’ in Standing Order 134A(1)(c) shall be read as a reference to 
Monday 29 June 2020, and the reference to ‘the fourth day’ in Standing Order 
134A(1)(d) shall be read as a reference to Tuesday 30 June 2020 

4/6 34. CHANGING PATTERNS OF MINISTRY 

The Conference agreed to the withdrawal of Resolutions 34/2, 34/5, 34/6, 34/7, 
34/8, 34/9 and 34/10. 

4/7 13. UNIFIED STATEMENT OF CONNEXIONAL FINANCES 

The Conference adopted Resolution 13/1. 

4/8 2. METHODIST COUNCIL, PART 1 

4/8/1 The Conference adopted Resolution 2/1, 

p 23, 3rd bullet point, for ‘the Revd Sonia J Hicks’ reading ‘the Revd Sonia M 
Hicks’ 

4/8/2 The Conference adopted Resolution 2/2, 

p 25, paragraph 2, 2nd bullet point, for ‘ensure that and Circuits’ reading 
‘ensure that churches and Circuits’ 

4/8/3 Notice of Motion 2020/101: Report 2. Methodist Council, Part 1, Section B 

The Conference continues to believe that racism is a denial of the gospel and also 
opposes and rejects all other forms of unjust discrimination, including homophobia, 
biphobia and transphobia. It hears the challenge of those who proclaim that Black 
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Lives Matter. It recognises that there is still much work to be done to ensure that 
individual and systemic discrimination is brought to light and rooted out of the life of 
the Methodist Church. While welcoming the work that has been done by the 
Methodist Council following the referral by the Conference of 2019 of Notices of 
Motion 2019/206 and 2019/207, it believes that a more robust and rigorous 
approach is required. Experience in many sectors has demonstrated that careful, 
independent and transparent monitoring processes are an essential element of 
combatting unjust discrimination. 

In the Methodist Council report part 1, section B, therefore, add new resolutions as 
follows: 

4/8/4 The Conference adopted as Resolution 2/2a: 

The Conference directs the Methodist Council to monitor the extent and 
effectiveness of the implementation of its three directions in paragraph 5 of 
section B of its report and to report to the Conference of 2021. 

4/8/5 The Conference adopted as Resolution 2/2b: 

The Conference directs the Methodist Council to produce and implement a 
robust, independent and transparent system for monitoring and reviewing 
stationing outcomes with regard to EDI concerns and to report to the 
Conference of 2022. 

4/9 11. METHODIST HOMES (MHA) 

The Conference adopted Resolution 11/1. 

4/10 The Conference adjourned at 11.10. 

4/11 The Conference reconvened at 11.30. 

4/12 The Conference was led in Bible Study by the Youth President Ms Thelma Commey 
and other representatives of 3Generate. 

4/13 The Conference adjourned and reconvened in its Presbyteral Session at 11.43. 

4/14 PRESBYTERAL SESSION BUSINESS COMMITTEE 

The Conference elected The Revd Catherine Dixon to serve on the Presbyteral 
Session Business Committee for the Conferences of 2021-2023. 

4/15 The Conference adjourned and reconvened in its Representative Session at 11.46. 

4/16 DAILY RECORD 

4/16/1 The Daily Record of the Presbyteral Session on Thursday, 25 June and Friday, 26 
June was presented, taken as read, and adopted, 

at 2/5/1 for ‘Tresize’ reading ‘Trezise’ 

4/16/2 The Written Portion of the Daily Record of the Presbyteral Session was presented in 
headings only and adopted. 

4/16/3 The Daily Record for Saturday, 27 June was presented, taken as read, and adopted, 
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at 3/3 and 3/16, in the headings, for ‘POLICY’ reading ‘POLITY’ 

at 3/4, in the heading, for ‘CONFERENCE BUSINESS CONFERENCE’ reading 
‘CONFERENCE BUSINESS COMMITTEE’ 

at 3/15/4, for ‘Bishop Hannah Faal Heim’ reading ‘Bishop Hannah Faal-Heim’ 

4/17 22. METHODIST COUNCIL, PART 2 (continued) 

4/17/1 The Conference adopted Resolution 22/8. 

4/17/2 Notice of Motion 2020/105: Black Lives Matter: Additional resolution to report 22. 
Methodist Council, Part 2 

With people around the world, the Conference has seen the power and passion of 
those who have expressed their concerns with the current events that are taking 
place in the USA, the UK and elsewhere with the killing of black people (notably 
George Floyd) and those who have been harmed by the police.  The fear, anger and 
distress are also being reverberated in the UK and parts of the world through the 
Black Lives Matter movement. We stand in a prophetic moment in which people, 
institutions and nations are being challenged to overcome and dismantle racism 
and the structures which promote, sustain and enable it. Racism is not simply a 
matter of individual attitudes but a systemic and historic injustice of dramatic 
proportions. When the Conference met in Wolverhampton in 2009, it enshrined in 
its Standing Orders the declaration that racism is a denial of the gospel, but in 
reality it is still widespread within the Methodist Connexion. This notice of motion is 
therefore an invitation to the Conference practically to demonstrate to the world 
that it is appalled by these events and is taking all necessary actions to correct the 
wrongs of injustice and racism but also to show solidarity with victims. 

The following is thus proposed as an additional resolution to report 22, section K:  

4/17/3 The Conference adopted as Resolution 22/8a: 

The Conference:  

(i) welcomes the development of the Inclusive Methodist Church strategy and 
pays tribute to the efforts of those who are working to promote equality, 
diversity and inclusion within our connexion and to root out all discrimination. 
This requires the necessity of an explicit anti-racist policy in order to ensure 
not only diversity but an active stance against all forms of discrimination. The 
Conference recognises that this work requires joint effort and financial 
resources, in order that it may succeed and commits itself to ensure that 
those resources are found and provided;  

(ii) requests the Methodist Council to seek to build strategic anti-racist actions 
that call for the raising up of individuals (especially those hurting from this 
issue), partner with other churches (across denominations) and professional 
bodies and move forward to a just world; 

(iii) requests the Council to ensure that those working on the Inclusive 
Methodist Church strategy are supported by a diverse group of skilled and 
committed people with the relevant experience and understanding to develop 
the plans and to report back to the Conference with updates and 
recommendations; 
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(iv) recognises that the connexional leadership of the church, the Chairs of 
District, lay workers and Superintendents, as well as its own members, do not 
sufficiently reflect the diversity which is present within our Connexion. The 
Conference, therefore, seeks a greater commitment to working to overcome 
this lack of diverse representation; 

(v) calls on all Methodist ministers and members to engage properly in their 
own contexts, without fear or favour to confront and challenge all racism and 
other forms of unjust discrimination that the day may come when our actions, 
as well as our words, show that ‘racism is a denial of the gospel’; 

(vi) directs every Circuit to convene a forum for reflection, conversation and 
planning as to how the actions in (v) may be carried out in each local context.   

4/17/4 Notice of Motion 2020/102: New Resolution to report 22. Methodist Council, Part 2 

The Conference of 2016 directed the Methodist Council ‘to ensure that work be 
progressed to identify the key issues for the Methodist Church to consider in order 
to ensure that people who are intersex or transgender are included in the life of the 
Church.’ The Conference of 2018 passed Notice of Motion 204 giving further 
directions regarding this work. The Conference notes that that included the 
presentation of a full report not later than 2021. 

The Conference is aware that our current context is especially worrying for trans 
people. Despite its consultation indicating 70% support for long-campaigned for 
reforms to the Gender Recognition Act, this work has been shelved by the 
government and incidences of hate crime and transphobia are rising. Many trans 
people have real fears for their safety and wellbeing. The Conference therefore 
believes that this work is particularly important now. 

The Conference welcomes the proposals relating to the Inclusive Methodist Church 
and believes this must include trans, intersex and non-binary people alongside 
other EDI strands. It rejects transphobic discrimination and calls on the Methodist 
people to stand with trans, intersex and non-binary people. 

In report 22, section K, therefore add a new resolution as follows: 

4/17/5 The Conference adopted as Resolution 22/9a: 

The Conference notes that the work referred to in Notice of Motion 2018/204 
will be reported to the Conference of 2021 and directs that it be incorporated 
into the Inclusive Methodist Church strategy. 

4/17/6 Notice of Motion 2020/103: EDI Scrutiny 

The Conference expresses its thanks for the work done by the EDI Committee over 
the past six years and the work of the Task Group during the last year to help focus 
the work going forward “towards shaping the Methodist Church to be the Inclusive 
Church we have long committed ourselves to be”. 

The Conference notes that the reports of the EDI Task Group and the EDI 
Committee to the Methodist Council state that “The Methodist Council has 
recognised that Equality Diversity and Inclusion must move beyond being ‘one of 
many priorities competing for scarce resources and finance’, to being viewed as an 
essential and integral part of the Church’s life and mission” and that “Achieving and 
maintaining the inclusive church is the responsibility of the whole church.” 
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If achieving and maintaining the inclusive church is the responsibility of the whole 
Church then this must include the Conference. 

The Conference also notes that one of the workstreams identified by the Task 
Group and the EDI Committee is “Scrutiny and Transparency”.  

Whilst it is not doubted that there is commitment and competency to manage and 
deliver the proposed implementation plan across the Connexion, it is important that 
scrutiny happens in a way that not only is transparent but is seen to be transparent. 
This could best be done by a small independent scrutiny committee with no 
management responsibility. This could help to engender trust and confidence, 
particularly to those who have been hurt in the past. If the plan progresses as 
intended then this committee would have a very light touch to the actual work, as 
its key purpose would be scrutiny and assurance. It would report to the Council and 
the Conference. 

The Conference therefore directs:  

1) that the Methodist Council bring the full report from the EDI Committee and 
the EDI Task Group to the 2021 Conference setting out the coherent 
implementation plan with timescales, resources and responsibilities to 
achieve this;  

2) that the EDI Committee and EDI Task Group working together ensure that 
the full report contains proposals for a small independent EDI Scrutiny 
Committee to be established to provide scrutiny and assurance on the 
implementation of the EDI plan going forward. This committee should have 
the authority to consult experts, within and outside the Church, in the 
different areas of equalities if needed;  

3) that the independent body responsible for EDI scrutiny shall report annually 
to the Council with a summary report to the Conference until it is confident 
that the EDI themes are being delivered in such a way as to ensure ongoing 
development of the Inclusive Church. 

The Conference adopted the Motion. 

4/17/7 Notice of Motion 2020/104: Report 22, Section K - EDI Data Collection, Monitoring 
and Analysis 

Report 22, Section K introduces the Conference to ‘The Inclusive Methodist Church’ 
strategy, where one of the elements is defined: ‘Represents the diversity of the 
Methodist Church throughout its life and structures and affirms that there is no 
place for discrimination in our processes of selection, discernment and 
appointment.’   

The Conference notes that it is impossible to know if the diversity of the Methodist 
Church is represented throughout its structures without accurate data to assist in 
this assessment. 

The Conference recognises that for several years, the Equality, Diversity and 
Inclusion Committee has repeatedly asked for the production of EDI statistics 
without success.  
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In addition in para. 2.3, Section G (Resourcing Leadership) of the Methodist Council 
(Part 2) report to the 2016 Conference (Overcoming Barriers to Participation). The 
report called for:  

The development of EDI profiling across a variety of offices, lay and ordained, 
through both records and statistics, to identify where there are particular issues 
and where resources may need to be prioritised.  

A piece of research which looks at barriers affecting people from a number of 
backgrounds from offering for particular offices in the Church, including ordained 
ministries to support the Ministries Committee, Ministerial Candidates’ and 
Probationers’ Oversight Committee (MCPOC) and Ministerial Candidates’ Selection 
Committee (MCSC), in developing a wider and coordinated approach to these 
issues. 

Although the Conference recognises the underrepresentation of women and people 
from black, Asian and minority ethnic (BAME) backgrounds in leadership positions 
and strategic committees, in the absence of accurate data and statistics it would be 
difficult to say what real representation would look like.  

Reports from Public Health England and the Office for National Statistics on the 
impact of COVID-19 make clear the disproportionate impact the disease has had on 
BAME communities. In addition, following the unlawful killing of George Floyd in the 
United States and the stance taken by the Methodist Church in Britain to show 
solidarity with the ensuing ‘Black Lives Matter’ protests, it is imperative that the 
Methodist Church monitor, collect and analyse appropriate EDI statistics.  

The collection and analysis of appropriate EDI data is critical in forming an 
evidence-based approach necessary to address issues of representation and 
disproportionality, making informed decisions and allocating resources equitably, to 
reflect all aspects of diversity. 

Resolutions: 

1. The Conference directs that the directory returns for all ministers and 
probationers include ethnic monitoring, and that online stationing profiles 
include the monitoring of all aspects of diversity.  

2. The Conference urges all members of the Conference and the Council to 
complete monitoring forms fully.  

3. The Conference also directs that all key committees record and monitor the 
range of diversity present in the make up of the committee 

4. The Conference encourages all Methodist employing bodies to conduct the 
monitoring of all aspects of diversity, for all recruitment campaigns under 
their control 

5. The Conference directs the Methodist Council to determine how the data to 
which resolutions 1-4 refer are to be most effectively recorded and analysed. 

The Conference adopted the Motion. 

4/17/8 The Conference adopted, with the required majority, Resolution 22/9. 
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4/18 The Conference went into closed session at 13.01. 

4/19 The Conference considered a scheme of actuarial and other liabilities recorded in 
the Written Portion of the Record and adopted as Resolution 64/1: 

The Conference receives the Report and adopts the scheme. 

4/20 The Conference received a report on behalf of the Convenors of Connexional 
Discipline and Appeal Committees. 

4/21 The Conference reconvened in open session at 13.12. 

4/22 The Conference engaged in worship and adjourned at 13.17. 

4/23 LETTERS 

4/23/1 Letters of thanks were written in the name of the Conference to The Revd Professor 
Peter Byass, the Youth President Ms Thelma Commey and her colleagues from 
3Generate, Mr Sam Monaghan, Chief Executive of MHA, and The Revd Prebendary 
C Norman R Wallwork. 

4/23/2 Letters of sympathy were written in the name of the Conference to Lord Beith and to 
The Revd Dr Michael J A Long. 

 


