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Introduction
Welcome to the 2019 Annual Report to Members 
of the Methodist Ministers’ Pension Scheme (“the 
Scheme”). This report is designed to inform you of 
developments in the Scheme as well as update you on 
the financial position and the Scheme’s investments.

This issue features a summary of the Trustee Report and 
Accounts for the year to 31 August 2019.

Please note:  The full terms and conditions of the 
Scheme are contained in the Trust Deed 
and Rules. The Rules is a formal document, 
which will prevail in any dispute.

Covid-19 impact

The Pensions Office is currently operating remotely 
from home but continues to access all systems securely. 
Pension contributions and pensioner payroll continue to 
operate normally. Similar assurances have been received 
from our advisers and managers. Please contact the 
Pensions Office with any concerns you may have.
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The Scheme’s Funding position 
Every three years the Trustee arranges a full actuarial valuation of the Scheme. The valuation gives a snapshot of the cost 
of providing benefits to be paid to members and how that compares with the value of the Scheme’s assets. The last full 
valuation of the Scheme’s assets was carried out with an effective date of 1 September 2017. Between each triennial 
valuation the Scheme Actuary produces an actuarial report which gives an update on the funding position since the last 
full actuarial valuation was carried out, and explains any changes. In accordance with statutory legislation, the Trustee 
obtains annual actuarial reports which provide updates of the funding position. The last actuarial report at 1 September 
2019 was signed off on 5 March 2020.

The table below summarises the changes:

£’000s

31/08/2016 31/08/2017 31/08/2018 31/08/2019

Assets 441,034 469,349 487,352 515,989

Liabilities 500,007 449,683 443,180 499,699

Shortfall (59,000) 19,666 44,172 16,290

Funding level 88.2% 104.4% 110.0% 103.0%

The Scheme’s next full valuation will be carried out at 1 September 2020, the results of which are expected in 2021.
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Summary Funding 
Statement
By law, every defined benefit scheme provider must 
produce an annual Summary Funding Statement. The 
statement summarises the position between each 
valuation and explains any changes to the funding 
position. Following the results of the 2017 valuation 
a Summary Funding Statement was issued to all 
members. A Statement based on the 2018 actuarial 
update was issued to members in March 2019 and a 
further Statement based on the 2019 actuarial update 
is enclosed.

Report and Accounts
Each year the Trustee of the Scheme produces a 
formal Report and audited Accounts, which provide 
information on the financial position of the Scheme over 
the year. The following page provides an abbreviation of 
the Report and Accounts for the year ending 31 August 
2019. The full accounts may be downloaded from here: 
https://www.methodist.org.uk/for-churches/finance/
pensions/methodist-ministers-pension-scheme-
mmps/mmps-documents/
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£8,545 - Church contributions

5

The market value of the Fund at  
31 August 2018 was £487,352

Received during 
the year 

(£’000)

Income and 
Expenditure - 
the Fund at a 

glance

This table summarises the  
income and expenditure for the 

year to 31 August 2019

The market value of the Fund at  
31 August 2019 was £515,989

£469 - Transfer values

£14,002 - Investment income

Paid out during 
the year

(£’000)

£25,889 - Increase in market  
value of investments

£18,264 - Pensions

£2,708 - Admin costs including 
investment manager fees

£2,908 - Member contributions 
includes donations

£350 - Member AVCs

£2,007 - Retirement lump sums

£309 - Lump sum death benefits

£2,748 - Funds for Investment

£238 - Transfers out
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Investments and Investment 
Management

The Trustee is responsible for determining the 
Scheme’s strategy and sets this after taking into 
account considerations such as the strength of the 
Methodist Church’s covenant and long term liabilities 
of the Scheme. The Trustee is represented by a Joint 
Investment Committee, which considers decisions on 
investments and which it recommends to the Board 
of each Scheme.

The Trustee delegates the day-today management of 
the Scheme’s assets to external professional investment 
managers. The Trustee has put in place mandates with 
these investment managers to implement the strategy 
as set out in the Scheme’s Statement of Investment 
Principles.

The professional investment managers appointed by the 
Trustee during the year were: 

•  Epworth Investment Management Limited (EIML), a 
wholly owned subsidiary of the Central Finance Board 
of the Methodist Church (CFB) manages the Scheme’s 
cash, corporate bond and equity assets.

•  Schroder Real Estate Managers (Jersey) Limited 
(SREMJ) manages the Mayfair Capital Property Unit 
Trust fund.

•  BMO Global Asset Management (BMO) manages the 
Scheme’s Liability Driven Investment (LDI) portfolio.

•  Threadneedle Investments (CI) Limited manages the 
Threadneedle Property Unit Trust fund.

•  Partners Group were appointed by the Trustee shortly 
after the year end.



5.2%
Inflation  

linked bonds

17%
Corporate

bonds

10%
UK property14%

Overseas equities

42%
UK equities

3.4%
Cash

8.4%
LDI
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The Trustee is responsible for 
determining the Scheme’s investment 
strategy and it sets this out in its 
Statement of Investment Principles (SIPs). 

The Trustee reviews the SIPs once every 
three years or as otherwise becomes 
necessary. Disclosure legislation requires 
the Trustee to publish its SIPs on its 
website and a copy of the latest SIPs can 
be found here: https://www.methodist.
org.uk/for-churches/finance/pensions/
current-updates-mmps/ 

The Trustee reviews performance 
objectives for each of its investment 
managers and monitors performance 
against these each quarter. During the 
year, allocations to the LDI funds were 
increased to raise the level of protection 
against falls in interest rates and 
increases in inflation.

The allocation at 31 August 2019 is 
illustrated here:

Scheme
Investments

as at 
31 August 

2019

https://www.methodist.org.uk/for-churches/finance/pensions/current-updates-mmps/
https://www.methodist.org.uk/for-churches/finance/pensions/current-updates-mmps/
https://www.methodist.org.uk/for-churches/finance/pensions/current-updates-mmps/


How is the Fund 
performing?

The market value of the Fund 
increased from £487 to £515 
million over the year to 31 August 
2019 (see page 5). The investment 
return of the Fund over the 12 
months to 30 September 2019 
was 8.6% compared with the 
benchmark return of 10.3%. Over 
three years the return was 6.8% 
per annum, compared with 7.9% 
per annum for the benchmark 
index. The Trustee benchmark for 
UK Equities is the FTSE All Share 
Index adjusted for non-ethical 
stocks.
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Social, environmental and ethical policy

The Trustee invests its assets responsibly in delivering its objectives to pay the 
right benefits to members at the right time. For this reason, the Trustee has its 
own Responsible Investment Policy, which can be accessed here:  
https://www.methodist.org.uk/for-churches/finance/pensions/methodist-
ministers-pension-scheme-mmps/mmps-documents/ 

When investing the assets of the Scheme, the Trustee considers the integration 
of Environmental, Social and Governance matters in investment managers’ 
processes in the belief that these factors can have an impact on performance.

The Trustees’ Responsible Investment Policy is a social, environmental and 
ethical investment policy, consistent with that of the Methodist Church. To 
monitor alignment with the policy, the Trustee reviews the annual report to 
Conference from the Joint Advisory Committee on the Ethics of Investment, 
which advises the CFB on ethical matters relating to investment. The 
Conference noted the Committee judges that the CFB has managed the funds 
under its control in support of an ethical stance which is in accordance with 
the aims of the Methodist Church.

The CFB / EIML have a strong stance and a clear policy on ethical investments 
which can be accessed here: www.cfbmethodistchurch.org.uk/ethics/
index.php

https://www.methodist.org.uk/for-churches/finance/pensions/methodist-ministers-pension-scheme-mmps/mmps-documents/
https://www.methodist.org.uk/for-churches/finance/pensions/methodist-ministers-pension-scheme-mmps/mmps-documents/
http://www.cfbmethodistchurch.org.uk/ethics/index.php
http://www.cfbmethodistchurch.org.uk/ethics/index.php
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Additional 
Voluntary 
Contributions 
(AVCs)

Active members of the Scheme may choose to pay contributions in addition 
to those deducted through pay, known as AVCs. AVCs are operated 
through a defined contribution arrangement whereby a member is able 
to pay extra pension contributions in order to earn additional benefits 
upon retirement. AVCs are invested in funds operated by the CFB / EIML in 
accordance with the ethical investment stance consistent with the Trustee’s 
Responsible Investment Policy and ethics of the Methodist Church. 

The Scheme currently provides for the AVC investment to target either 
the provision of a lump sum on retirement, or alternatively an additional 
pension. At retirement, the accumulated value of a member’s AVC fund 
can be used to purchase an additional pension (either within the Scheme or 
externally on the open market), or, as an alternative, all or part of the AVC 
fund can be taken as cash at retirement (subject to HMRC limits). The AVC 
fund is operated as a ‘lifestyle’ investment fund. This ensures that the AVCs 
paid are automatically invested to reflect members’ changing investment 
needs and to reflect lifestyle changes, ie the funds will be invested 
predominately in equities (UK Equity Fund and Overseas Equity Fund) up to 
ten years prior to Normal Pension Age, and then switched gradually into 
bonds and/or cash.

As at 31 August 2019 the value of the total AVC Scheme was approximately 
£5.77 million (of which approximately £0.05 million related to the Long 
Service Arrangement).
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AVC Fund

Performance 
(12 months to  
30 Sept 2019)
% pa

Benchmark
(12 months to  
30 Sept 2019)
% pa

Performance
(3 years to
30 Sept 2019)
% pa

Benchmark
(3 years to  
30 Sept 2019)
% pa

UK Equity Fund 1.6% 3.6% 7.7% 7.4%

Overseas Equity Fund 7.4% 8.0% 12.1% 12.5%

Corporate Bond Fund 9.3% 10.2% 2.6% 3.3%

Inflation Linked Fund 19.4% 18.4% 5.2% 4.9%

Deposit Fund 0.7% 0.6% 0.5% 0.4%

Over the 12 months to 30 September 2019, the performance of the underlying AVC funds is demonstrated below.

The Trustee regularly reviews the AVC arrangements, performance and charges (currently 1% of contributions paid) to 
ensure they remain appropriate and continue to meet the needs of its members.

Members who accrued benefits under the Long Service AVC arrangement, or who paid AVCs prior to 2006, should 
contact the Pensions Office for further information.
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Pension 
Increases

The Rules of the Scheme provide for increases to pensions in payment to take account 
of inflation, subject to a cap of:

• 5% pa for pensions accrued before 1 September 2006.

• 2.5% pa for pensions accrued from 1 September 2006.

Pension increases are effective from 1 September each year and are considered in 
conjunction with January inflation figures. The Consumer Price Index (CPI) was used as 
the measure of inflation for 2019 and the increases applied as at 1 September 2019 
were:

Pensions in relation to service Increase awarded

Prior to 1 September 2006 1.8% (2018 : 3.0%)

From 1 September 2006 1.8% (2018 : 2.5%)

The Conference agreed to link future increases to pensions in payment, in relation to 
both past and future service, to the Consumer Price Index (CPI) measure of inflation 
with effect from 1 September 2018.



Summary 
of 
Benefits

On Death after 
Retirement

• A spouse’s/civil partner’s 
pension equal to half 
your own pension (before 
you exchange any part of 
it for a cash lump sum).

• Dependent children’s 
pensions equal to 25% of 
the spouse’s pension for 
each child under age 18, 
subject to a maximum of 
four children.

• A lump sum payable if 
you die within five years 
of starting to receive your 
pension.

On Death before 
Retirement

• Spouse’s/civil partner’s 
pension equal to 50% of 
your prospective pension 
based on potential 
service to retirement.

• Dependent children’s 
pension equal to 25% of 
the spouse’s pension for 
each child under age 18, 
subject to a maximum of 
four children.

• A lump sum equal to 3 
x Final Stipend or part 
thereof if part-time.

On Retirement

• A pension based on Final 
Stipend x 1/80 (1/70 
for service before 1 
September 2010) x years 
of Pensionable Service.

• The option to exchange 
part of the pension for a 
tax-free lump sum.

• A discretionary enhanced 
pension should you retire 
early due to ill-health.

• Annual pension increases.
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Important Note: The Trustee has discretion as whom any lump sum death benefit is paid.  
If you wish, you may nominate a beneficiary by completing a Nomination Form. If you have not 
completed one, cannot recall if you have, or simply want to update your wishes, please obtain a 
Nomination Form from the Pensions Office.



706
Contingent 
Pensioners

Membership 
Profile
Membership numbers at 31 August 
2019 are summarised in the chart 
opposite.

Deferred members are former 
contributors whose pension 
benefits are held within the Scheme 
until such time that retirement is 
taken.

Pensioner numbers are represented 
by 1,963 retired pensioners, 706 
contingent pensions of which 699 
are paid to a widow or widower, 
and 7 are paid to children.
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293
Deferred

Pensioners
1,301
Actives

1,963 
Retired Pensioners

Membership
Profile at 

31 August 
2019



Additional 
Information
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Important updates

The Scheme is predominantly a defined benefit scheme. However, the inclusion 
of the Long Service Award (LSA) to provide additional benefits for long serving 
Ministers, has meant that the Scheme must be categorised as a ‘hybrid’ Scheme. 

The Trustee took legal advice from Counsel and Leading Counsel’s opinion 
confirmed that, contrary to the Trustee’s previous understanding, the LSA is a 
money purchase benefit and hence is subject to the governance requirements 
imposed by legislation. Having considered the position and taken the advice, the 
Trustee has prepared a Chair’s Statement for the Scheme in relation to the LSA. 

A copy of the Chair’s Statement can be viewed on line or a copy may be 
requested from the Pensions Office.



How does this affect your 
benefits in the Scheme?

Normal Pension Age (NPA) in the Scheme for service 
from 1 September 2013 would be 31 August of the 
calendar year in which male SPA has been attained. 
Hence, depending on your age, the change in your 
SPA will affect the date from which you can draw the 
benefits you have accrued from 1 September 2013 
onwards, on an unreduced basis.

(NB. There is no change to the benefits you have 
accrued before 1 September 2013 which will be payable 
in full at the end of the Connexional Year in which you 
reach age 65 and actuarially increased if taken later).
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State Pension Age (SPA)

You are entitled to claim your State Pension from 
your SPA. The Department of Work and Pensions has 
confirmed that SPA will increase to age 68 between 
2037 and 2039. The change will affect those born on or 
after 6 April 1970 and before 5 April 1978. 

The increases to SPA will be as follows:

• SPA rises to age 66 between 2018/2020

• SPA rises to age 67 between 2026/2028

• SPA rises to age 68 between 2037/2039



Pension Scams

WARNING: No matter how savvy you are, anyone can be a pension scam victim!

Can you spot the warning signs? 
Scammers are often successful in persuading pension savers to part with their cash. They make it sound attractive with the 
promise of high investment returns, but with no intention to deliver. 

Some warning signs are:

• Contact out of the blue - cold calls via phone, email or text;

• Phrases like free pension review, pension liberation, loan, loophole, savings, advance, one-off investment, cashback;

• Promises of better returns on pension savings;

• Help to release cash before age 55;

• Pressured sales tactics, usually with time limits when the deal expires;

• Documents delivered via couriers who wait until you sign on the dotted line.

The Regulator’s booklet on how to spot a scam can be located here: https://bit.ly/2VrlGYB

Savers could lose all their money. Speak to an independent Financial Conduct Authority authorised adviser 
before making any decisions to transfer.
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Electronic 
Communications

The Trustee is looking at ways 
to contain costs and as such 
the Pensions Office is working 
to reduce the amount of paper 
based annual communications it 
sends to Scheme Members. 

Over the next few months, 
Pensions Team staff will be 
sending out letters to inform 
Members of this change and to 
give Members an opportunity to 
opt out of receiving electronic 
communications. Please contact 
the Pensions Office if you have 
any concerns.

Cyber Security

Pension Schemes have assets and vast amounts of data spread across multiple 
access points, making them an attractive target for scammers and hackers. 
The Pension Scheme Trustee is very conscious of the impact that Cyber-Crime 
can have on its business activity. It is therefore continually working with its 
resources to implement a protection against cyber-attacks and, given the 
rapidly evolving nature of Cyber-Risk, the Trustee is moving to guard against 
the most common cyber threats. It continues to reinforce its commitment to 
Cyber Security. 

The Trustee has:

-  secured its internet connection

-  secured its devices and software

-  controlled access to data and services

-  protected from viruses and other malware

-  kept devices and software up to date
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The Trustee Board

The Trustee is a corporate body appointed by the Conference. The Trustee 
has a Board of Trustee Directors that ensures the Scheme is operated in 
accordance with its Rules and in line with legislative guidance. 

There are ten Trustee Directors, some appointed by the Conference and 
some by members of the Scheme, as follows:

• Five are Employer Nominated Trustee Directors and who are lay persons 
with professional experience in pensions or investment matters,

• Four are Member Nominated Trustee Directors,

• One is the Independent Trustee.
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The Trustee Board Directors are:

Conference appointed Directors

Capital Cranfield Pension Trustees 
Limited, who is represented by 
Ms Ingrid Kirby (Chair).

Mr Ronald Calver, 
Mr Graham Danbury, 
Mr Andrew Gibbs, 
Mr Andrew Paul,
Mr John Wyatt.

Member Nominated Directors

Revd Dr Stuart Bell, 
Mrs Ruth Edmundson, 
Revd Dr John Illsley, 
Revd Eleanor Smith.



Keeping us informed:

Should any of your personal details change, including changes in your correspondence 
address, please ensure that you inform the Pensions Office in writing, 
Pensions Office, Methodist Church House, 25 Marylebone Road, London NW1 5JR 
or by email to pensionshelp@methodistchurch.org.uk.

Please note that under the Rules of the Scheme a lump sum death benefit is payable 
under discretionary trust. As such the Trustee will consider your wishes, though they are 
not necessarily bound by them, before taking any decision as to the recipient of such 
benefit. 

Please therefore ensure that your nomination is kept up to date. If your circumstances 
have changed, or if you simply wish to update your nomination, please contact the 
Pensions Office by email to pensionshelp@methodistchurch.org.uk.

Answering your questions

If you have a question about the Scheme or about any of the detail contained within this 
document, please contact the Pensions Office as follows:.

Help and 
Support

Meena Tooray
Scheme Secretary / 
Pensions Manager

Christopher 
Pottruff
Deputy Pensions 
Manager 

Michael Hutton
Pensions 
Administrator

Philip Jones
Pensions 
Administrator
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