
 

NOTICE OF MOTION 
 

 
 
Notice of Motion 2021/108:Israel-Palestine 
"We the undersigned believe it is important to discuss the issues raised in memorials around 
Israel-Palestine with regards to our EDI toolkit and therefore request they are removed from en 
bloc."  
 
Replace the existing reply to M8 with 
 
 
The Methodist Conference thanks the Birmingham and Darlington Districts and South 
Worcestershire and Sheffield Circuits for Memorials 8, 9 and 10 and directs the Council to 
appoint a task group to consider the issues in the light of: 

1.       The complexity of the Israeli/Palestinian conflict 

2.       The human rights abuses and conflicts of the wider region 

3.       The hurt, fears, and needs of both Palestinians and Israelis  

4.       The Methodist Church EDI definition of antisemitism 

And to report to the 2022 Conference 

Proposed: Mr James D Blackhall 
Seconded: The Revd Ann L Lett 
1. The Revd Bruce D Thompson 
2. The Revd Eleanor J Smith 
3. Ms Katharine Crew 
4. Ms E Jane Allin 
 
Budgetary implications  
This appears to be a procedural motion and so the financial implication of that is unclear. 
There will be costs (so far unbudgeted) in establishing and resourcing a task group. 
 
 
Notice of Motion 2021/109: Methodist Council reply to Memorial M20  
The Conference wishes to make clearer that the mandate it is giving to the Methodist Council 
in its reply to Memorial M20 includes pressing the UK government to ban Conversion Therapy. 
The Conference therefore amends the last paragraph of the draft reply as follows: 
 
The Conference directs the Methodist Council to consider, draft and publish a policy on 
‘Conversion Therapy’ in light of points (1) to (2) (3) of this response, and. The Conference calls 
on the UK Government to ban ‘Conversion Therapy’ without further delay and therefore also 
directs the Methodist Council to consider further the most appropriate way in which to engage 
with HM Government on this issue. 
 
Proposed: The Revd Mark Rowland 
Seconded: Mr Steve Rogers 
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Budgetary implications  
No direct budgetary implications can be foreseen at this time.  
 
 
 
Notice of Motion 2021/110: Methodist Ministers Housing Society 
The Conference gives thanks for the longstanding relationship between the Methodist Church 
of Great Britain and the Methodist Ministers Housing Society (MMHS).  
 
The Conference recognizes that MMHS is now a Private Limited Company by guarantee and not 
under the jurisdiction of the Conference and it is deeply thankful for its Articles of Association 
expediting its objectives for Methodist presbyters and deacons (MMHS AA 2.1).  
 
However, the Conference notes the proposed 95% rent increase over the next 11 years to 
2032 is vastly beyond the current means of many supernumeraries or their widows/widowers.  
 
The Conference recognises that the range of incomes differs greatly and some currently in the 
Society benefit from very low rental rates when their household incomes are in excess of 
£40,000. However many household incomes are much less than that and the new rises have 
caused deep shock and fear in many across our Connexion.  
 
Therefore the Conference seeks to amend the report by adding the following resolutions: 
57/2       The Conference asks for a collaborative conversation between Pensions, MMHS, the 
Secretary of the Conference, the Chair of the CAC and any other parties to consider how the 
Covenantal relationship between the Church and its retired ministers (and widowed spouses) 
can be expressed fully and appropriately in the housing of supernumeraries and to bring 
recommendations to the Council   
 
57/3       The Conference encourages the MMHS Board to consider an income bracketed 
scheme which safeguards those on very low household incomes and asks those with 
significantly more generous household incomes to meet the much higher rates which are 
nearer current market values.   
 
Proposed: The Revd Stephen J Lindridge 
Seconded: The Revd Helen D Cameron 
(Signed by 8 other members of the Conference)  
1. The Revd Graham Thompson 
2. The Revd Helen R Kirk 
3. The Revd Bruce D Thompson 
4. The Revd S Mark Slaney 

5. The Revd Dr Sheryl M Anderson 
6. The Revd Steven J Wild 
7. The Revd Leslie M Newton 
8. The Revd Kerry W Tankard 

 
Budgetary implications  
There is no direct financial impact foreseen in this work as the meeting outlined is already 
accommodated within the proposed budget. However, it is noted that the direction of the 
proposals for consideration if accepted could lessen the impact on the Funds of the Church in 
the future.   
 
 
 
 
 
 



 

Notice of Motion 2021/111: Agenda Report 42: Stationing Committee 
The Conference notes the work of the Stationing Committee with the Equality, Diversity and 
Inclusion (EDI) Committee on the Code of Practice for Stationing, along with the expectation 
and provision of unconscious bias training to be undertaken by all involved in the stationing 
process.   
 
The Conference is however concerned that the statement in the Stationing Committee Report 
to the Conference, “Any form of discrimination in stationing will not be tolerated,” (para 1.8) is 
merely the base level of ensuring inclusion within the stationing process and that there is no 
reflection on what “not tolerated” actually means in practice in the Report to the Conference or 
in the Code of Practice.  
 
The Conference is aware that not everyone experiences the stationing process fairly and 
equally.  People with non-“English” sounding surnames appear less frequently on the stated 
preference lists of circuits.  Presbyters with disabilities who enter stationing are sometimes 
subjected to intrusive questions about their abilities by circuits during matching visits.  Single-
parent presbyters have experienced reluctance from circuits to extend an invitation because of 
concerns around organising child care.   Young female presbyters find themselves in a culture 
where circuits are concerned that they will need time off for maternity leave.   LGBTQI 
presbyters find themselves being avoided by circuits despite our commitment to celebrate the 
gifts and talents of our LGBTQI siblings.  
 
The Conference therefore adds the following resolutions: 
 
42/2  The Stationing Committee continues to work with the EDI Advisor and EDI Committee (in 
whatever form it may be after Conference discusses Report 56: The strategy for Justice, Dignity 
and Solidarity) to ensure that the structures and procedures of the stationing processes are 
equally accessible to all. 
 
42/3. The Conference further directs that work is done in consultation with the EDI Advisor and 
EDI Committee (in whatever form it may be after Conference discusses Report 56: The strategy 
for Justice, Dignity and Solidarity) on what “not tolerated” actually means in the Report to the 
Conference and in the Code of Practice in terms of discrimination within the stationing process. 
The Conference directs that the Code of Practice for Stationing states clearly and without 
ambiguity what sanctions or consequences there might be for situations where discrimination 
of an individual within stationing can be evidenced and that the EDI Officer is consulted in such 
a situation. 
 
Proposed: The Revd Delyth A Liddell 
Seconded: The Revd Mark Rowland 
 
Budgetary implications  
The Proposer indicates that the work will be contained within the proposed budget for the 
Strategy for Justice, Dignity and Solidarity, however as this additional work has not necessarily 
been anticipated it cannot be guaranteed that it can be accommodated without other planned 
work being delayed.   
 
 
 
Notice of Motion 2021/112: Looking to the Future 
'Mindful of the many valuable, exciting and necessary initiatives that the Conference has 
endorsed over recent years, the Conference nevertheless expresses concern that many of its 
people at every level of Church life are over-burdened. 



 

 
The Changing Patterns of Ministry report documents that ‘the experience of feeling 
overwhelmed by having too much to do was something frequently noted within conversations 
about ministerial workloads’ (2.2.1) and this has significant effect on wellbeing (2.2.2). It is 
noted that the issues are systemic and institutional as well as personal. As an institution we 
must do our part in alleviating burden and not adding to it.  
 
The decline in church members who have the time, energy, expertise or inclination (2.3.2) to 
administer many of the responsibilities for local societies further exacerbates our inability to 
action all the Conference resolutions that require a degree of local implementation.   
 
At this Conference alone we are being asked to adopt resolutions that will considerably 
increase the workload of many who are already working beyond capacity. 
 
This Notice of Motion in no way insinuates that any of the resolutions being presented are not 
worthy. Rather it recognises that we simply cannot implement all we would want to do at this 
time.  
 
None of this is new but as the Secretary of the Conference states in his report, ‘the last year 
has changed us…and periods of pandemic often serve to accelerate changes that were already 
in train’ (5.1). The Conference can presume therefore that it is not going to get any easier to 
find the people, time and resources to implement resolutions they adopt. The Conference 
should be mindful of this when making decisions this week.   
 
Therefore, in light of this increasingly limited capacity this notice of motion seeks to amend 
resolution 62/2 to:  
 
The Conference commends the report and a record of its conversation about it to the Council 
for further deliberation and action. The Conference directs the Council to establish a 
framework to analyse the cumulative impact of all resolutions brought to the Conference with 
regard to resources, time and potential benefits. The Conference also appeals to the Council to 
recognise the reduced capacity at every level and therefore to apply the existing mandate the 
Council has to evaluate the number and cumulative time impact of resolutions presented to all 
future Conferences.  
 
Proposed: The Revd Paul N Dunstan 
Seconded: The Revd Elaine M Lindridge 
(Signed by 8 other members of the Conference)  
1. Ms Ruby Beech 
2. The Revd Richard M Andrew 
3. Mrs Christine Armstrong 
4. The Revd Nicholas B Baker 

 
  
  
  

 
Budgetary implications  
This Notice of Motion highlights the need to prioritise pieces of work before the Council and the 
Conference as resources become more scarce. Work is already underway related to the Council 
objectives and impact analysis which is already contained within the proposed budget.  
 
 
 
Notice of Motion 2021/113 : Response to Memorials 8-11 Cry for Hope 
Conference thanks the Memorials Committee for their response to the memorials on “Cry for 
Hope.” In order to assist the “careful and prayerful study by the Methodist People” directs the 



 

Council to appoint a small ‘Cry for Hope’ Resource Group to work online for the implementation 
of the Reply and report to the Conference of 2022. 
 

Proposed: The Revd John D Howard 
Seconded: The Revd Christopher J Collins 
1. The Revd Richard M Andrew 
2. The Revd Ian Howarth    
3. The Revd Novette S Headley 
4. The Revd Joanna R Rand 
 

Budgetary implications  
The proposed budget does not include allowance for this work and therefore cannot be 
accommodated as the budget is written – the work would therefore need to proceed without 
the input or support of the Connexional Team or Methodist Council if the budget is approved as 
as proposed. 

 

 

Notice of Motion 2021/114 : Changing Patterns of Ministry 
The Changing Patterns of Ministry Report is very welcome in its desire to respond flexibly and 
creatively to the rapidly changing landscape of ministry and mission in the Methodist Church. 
As such, it is broad in its scope and seeks to engage with a wide range of issues, including 
significant aspects of ordained ministry. It is disappointing therefore, to see that issues of 
Equality, Diversity and Inclusion, so critical in the life of the whole Church, are almost 
completely unaddressed.  
 
Methodist theologian, Professor Anthony Reddie, recently commented that if itinerancy 
continued to mean that all ministers should be deployable anywhere, it was a product of white 
privilege and therefore deeply discriminatory. The understanding of itinerancy outlined in the 
Report, in making no mention of EDI concerns, fails to address issues of privilege or 
discrimination adequately.  A proper consultative process about the nature of itinerancy with 
those it most affects, is required.  
 
Many other sectors of society have learnt the value of flexible working patterns that enable a 
wider range of people to be employed, including women, people of colour, disabled people and 
those from disadvantaged   backgrounds. The lack of progress from 2002 in establishing 
flexible patterns of ordained ministry, is deeply concerning and results in a Connexion that is 
impoverished from this lack of diversity. 
 
The Conference therefore agrees: 
 
- that Resolution 26/13 be amended to read: 
The Conference directs the Ministries Committee to consult widely on the draft understanding 
of itinerancy outlined in section 5.1 and bring the results of the consultation, along with 
suitable amendments, to the Conference, no later than 2023. 
and 
- that Resolution 26/15 be amended to read: 
The Conference directs the Stationing Committee, in consultation with the Connexional EDI 
Advisor and the Shadow JDS Committee, the review the aspects of the stationing matching 



 

process described in paragraph 5.2.5 with a particular focus on EDI concerns, and bring to the 
2022 Conference a report and EDI impact assessment.  
  
Proposed: The Revd Samuel E McBratney 
Seconded: The Revd Delyth A Liddell 
1. The Revd Dr Karl A Rutlidge 
2. Deacon Jennifer A J Jones  
3. The Revd Rory J Dalgliesh 
4. The Revd Jennifer R Pathmarajah 
 
Budgetary implications  
There is no allowance in the proposed budget for either a consultation or a review and 
therefore cannot be accommodated within existing plans.  
 
 
 
Notice of Motion 2021/115 : Resolution 59/4 
In light of the conversation earlier in the Conference on the District Resolution from the 
Shetland Synod, the Conference confirms resolution 10/2 of the Conference of 2019, 
amended to read as follows: 
 

- All significant relationships should be built on the example of Christ, in whom we see 
the supreme example of self-giving love, commitment fidelity, loyalty, honesty, mutual 
respect, equality and the desire for the mutual flourishing of the people involved; 

- it is through that self-giving, rather than through self-seeking, that the self flourishes 
and begins to experience life in all its fullness (John 10:10)  (though it needs to be 
recognised that the universal Church’s historic emphasis on self-sacrifice has often 
been misunderstood and misused [e.g. by abusive partners] in a way that is destructive 
of the wellbeing of the ones abused [often women]) 

 
Proposed: The Revd Ashley R Cooper 
Seconded: The Revd Dr Barbara C Glasson 
1. The Revd Samuel E McBratney 
2. The Revd Graham Thompson    
3. Ms Phoebe Parkin 
4. The Revd Rosemarie E J Clarke 
 
Budgetary implications  
No direct budgetary implications can be foreseen at this time.  
 
 


