
 

NOTICE OF MOTION 

 
 

 

AMENDED Notice of Motion 2021/111: Stationing Committee 

 

The Conference notes the work of the Stationing Committee with the Equality, Diversity and 

Inclusion (EDI) Committee on the Code of Practice for Stationing, along with the expectation 

and provision of unconscious bias training to be undertaken by all involved in the stationing 

process.   

 

The Code of Practice states:  “The Stationing Committee upholds the principle that the process 

must be free of all wrongful forms of discrimination. Where there is any suggestion that the 

procedures in reviewing an appointment or in recommending a particular minister have been 

subject to wrongful discrimination then the matter shall be referred to the Stationing 

Committee, or to the Stationing Matching Group (if it is in session), or to the Initial Stationing 

Sub-committee as appropriate. The relevant committee will judge whether the position can be 

rectified or whether the appointment should remain unfilled. An appeal against this judgement 

may be made to the Stationing Committee.” 

 

The Conference is concerned that the statement in the Stationing Committee Report to the 

Conference, “Any form of discrimination in stationing will not be tolerated,” (para 1.8) is merely 

the base level of ensuring inclusion within the stationing process and that there is no reflection 

on what “not tolerated” actually means in practice in the Report to the Conference or in the 

Code of Practice.  

 

Despite these good intentions, the Conference is aware that not everyone experiences the 

stationing process fairly and equally and our current procedures are not adequate to deal with 

the issues of discrimination that arise.  People with non-“English” sounding surnames appear 

less frequently on the stated preference lists of circuits.  Presbyters with disabilities who enter 

stationing are sometimes subjected to intrusive questions about their abilities by circuits 

during matching visits.  Single-parent presbyters have experienced reluctance from circuits to 

extend an invitation because of concerns around organising child care.  Young female 

presbyters find themselves in a culture where concerns arise in circuits that they will need time 

off for maternity leave.  LGBTQI presbyters find themselves being avoided by circuits seeking 

new ministers despite our commitment to celebrate the gifts and talents of our LGBTQI 

siblings.   

 

In addition, the current process does not give transparency about why matches have been 

made. Presbyters from marginalised communities may not be matched and may feel this is a 

result of discrimination. However, the confidential nature of the current process means it is 

impossible to evidence whether or not discrimination has taken place. 

 

In the light of the above: 

 

The Conference directs the Stationing Committee to continue to work with the EDI Officer and 

EDI Committee (in whatever form it may be after Conference discusses Report 56: The strategy 

for Justice, Dignity and Solidarity) to ensure that the structures and procedures of the 

stationing processes are equally accessible to all. 

 

The Conference further directs that work is done in consultation with the EDI Officer and EDI 

Committee (in whatever form it may be after Conference discusses Report 56: The strategy for 

The Methodist Conference 

2021 



 

Justice, Dignity and Solidarity) on what “not tolerated” actually means in the Report to the 

Conference and in the Code of Practice in terms of discrimination within the stationing process.  

 

The Conference directs that the Code of Practice for Stationing states clearly and without 

ambiguity what sanctions or consequences there might be for situations where discrimination 

of an individual within stationing can be evidenced and that the EDI Officer is consulted in 

every such situation. 

 

Proposed:  The Revd Delyth A Liddell 

Seconded:  The Revd Helen D Cameron 

(Signed by 4 other members of the Conference) 

1. The Revd Farai Mapamula 

2. The Revd Mark Rowland 

3. The Revd Stephanie Njeru 

4. Mrs Irene McKay 

 

 

Notice of Motion 2021/116: New resolution to report 56: Strategy for Justice, Dignity and 

Solidarity 

The Conference is grateful to the individuals and committees across the Connexion who have 

been working to provide policy, strategy and resources to support the Methodist Church in 

becoming a more inclusive church where all are welcomed, valued and are able to contribute 

fully to the life of the church. In order to work towards this the Conference believes that we 

should take great care in our use of language especially in Connexional documents, 

acknowledging that not all people identify themselves in binary gender ways. 

 

Therefore, in report 56, Strategy for Justice, Dignity and Solidarity add new resolution 56/6 as 

follows: 

 

56/6 The Conference directs that all future written Conference materials; reports; reasoned 

statements; rules of the Conference; daily records; memorials; Notices of Motion; changes to 

Standing Orders; and resolutions should be formatted as follows: 

A) “They” and “Them” or a suitable alternative, be used in documents when referring to gender 

in general terms. 

B) preferred pronouns be used when talking about a specific individual, and the Conference 

further directs that at future face to face Conferences and connexional meetings, the preferred 

pronouns of members and visitors be able to be identified on name badges 
 

Proposed: Mr James T Carver  

Seconded: Mr James D Blackhall 

 

Budgetary implications  

No direct budgetary implications can be foreseen at this time other than additional 

administration time being utilised.  

 

 

Notice of Motion 2021/117: Amend to Resolution 56/2 and 56/4 

Strategy for Justice, Dignity and Solidarity: working towards a fully inclusive Methodist Church. 

Notice of Motion to amend Resolution 56/2 and 56/4 of the Report on the Strategy for Justice, 

Dignity and Solidarity: working towards a fully inclusive Methodist Church. 

 

We affirm this key report in the life of the Methodist Church of Great Britain as it seeks to 

become a church which has justice, dignity and solidarity embedded in every area of the 



 

church’s life. However, we have key concerns about R1 which commits the Conference to 

systemic, structural and cultural change in order that the ensuing recommendations can be 

achieved. Our concerns are as follows: - 

o the commitment is only on behalf of the Conference, and not the whole Connexion of 

the Methodist Church. 

o little is said about how such systemic, structural and cultural change will be 

accomplished. 

Achieving justice, dignity and solidarity is the task of the whole church and requires more than 

a set of policies. It requires deep repentance and a transformation of heart and mind on the 

part of individuals, groups and the organisation as a whole if change is to be anything other 

than superficial. It requires regular and measurable outcomes that are time bound and 

reported to Conference on a regular basis in order to ensure transparency, accountability and 

the successful ongoing implementation of the strategy. This is the systemic, structural and 

cultural change the report speaks of. Without such a framework, recommendations 2-7 will be 

offered into the existing system, structure and culture, meaning that their potential impact is 

likely to be severely hampered. For example, we are aware that various anti-racist and other 

training programmes over the years which have sought to achieve greater inclusivity have not 

stopped discrimination. 

The underlying intention of this report is to eradicate discrimination within our processes, and 

its recommendations will serve the church well in moving towards this goal. However, unless 

underlying systemic, structural and cultural bias is directly addressed, it is likely that the overall 

picture will change little. A priority task for the Shadow Justice, Dignity and Solidarity committee 

must be to explore what such systemic, structural and cultural change will look like, and how it 

can be measured so that the report’s recommendations have the best chance possible of 

leading to the depth of change which is required. 

 

We therefore propose the following amendments to the report: 

o Resolution 56/2 to read:  

The Conference adopts the Strategy for Justice, Dignity and Solidarity as set out in the 

report and commits the Connexion to systemic, structural and cultural change, so that 

its recommendations have the best possible chance of being achieved; 

 

o Resolution 56/4 to read: 

The Conference suspends SO 336 for the Connexional Year 2021/2022 and adopts 

the terms of reference for the Shadow Justice, Dignity and Solidarity Committee for 

2021/2022 (as at section 4 of the report) and asks that in addition, the Committee:  

 commence a revision of existing structures, policies and processes (for example 

appointments, changing patterns of ministry, complaints and discipline, stationing) 

to ensure that conscious and unconscious bias can be eliminated; 

 develop a robust methodology for ensuring measurable outcomes in relation to EDI 

data and the EDI impact Assessment Tool [Agenda page 775 R6. (a) and (b)] making 

full use of the list of Indicators offered in Appendix 6 (Agenda page 787) and 

offering a realistic timeframe for the regular reporting to Conference of these 

outcomes; 

 bring a report on the above to the Conference of 2022. 

o Resolution 56/5 to read: 



 

The Conference directs the Council, in consultation with the Shadow Justice, Dignity and 

Solidarity Committee to continue its work on the terms of reference for a new Justice, Dignity 

and Solidarity Committee, and to bring proposals to the 2022 Conference. 

 
Proposed: The Revd Charity Nzegwu 

Seconded: The Revd Catherine H Bird 

1. The Revd Ian S Rutherford 

2. Mrs Elizabeth J Hudson    

3. Mrs James D Blackhall 

4. The Revd David I H Hardman 

 

Budgetary implications  

There is no allowance for this additional work within the proposed budget and the costs 

involved in the increased work appear to be significant and with the time frame for reporting 

would require significant delays in other parts of the work on the Strategy for Justice, Dignity 

and Solidarity. Concern is also noted on the disruption on the time available from volunteers 

and staff already working on some of the areas listed which cover a large part of the work of 

the whole Connexional Team. 

 

 

Notice of Motion 2021/118: Justice, Dignity and Solidarity Report  

The Strategy for Justice, Dignity and Solidarity, if adopted, has the potential to change our 

church for the better and move us closer to justice for all. The Conference is being asked to 

endorse a number of proposals that will challenge each and every Methodist member and 

church in the way we relate to one another and the wider world. The report is clear is in its 

commitment to a new way of being church. It acknowledges the immense hurt and injustice 

suffered by many, in the past and the present and more than once calls on the whole 

Connexion to ‘beyond the rhetoric of apology’.  

 

However, if we are serious about the kind of change required, there needs to be confidence in 

the recommendations, especially from those who have been victimised and excluded. The 

Church must therefore be willing, as a whole, to acknowledge, publicly, the wrongs that have 

been done in its name, for only through apology and repentance is real change possible. 

 

The Conference: 

- acknowledges the failures of individuals, processes and systems which have resulted in 

hurt, discrimination and exclusion in the name of the Church. It laments the fact that 

this is still going on and offers an unreserved apology to all those current and former 

members and ministers who have suffered abuse and victimisation; 

and 

- commits to the kind of systemic, structural and cultural change to address those 

failures. 

 

This is not resisted by the Report Proposers. 

Proposed: The Revd Samuel E McBratney 

Seconded: The Revd Charity Nzegwu 

1. Mr Alister McClure 

2. The Revd Farai Mapamula   

3. The Revd Mark Rowland 

4. The Revd Delyth A Liddell 

 

Budgetary implications  

No direct budgetary implications can be foreseen at this time. 



 

Notice of Motion 2021/119: Justice, Dignity and Solidarity Report  

 

The Report argues clearly that the Strategy for Justice, Dignity and Solidarity will only be 

implemented fully and successfully if EDI Officers or Advocates are in place throughout the 

Connexion. It is also clear that this is vital work that will affect every aspect of our church’s life 

and so the task is large.  

 

It is concerning, therefore, that is it suggested that EDI officers may be volunteers or that 

current members of staff could be given extra responsibilities without fully ensuring that the 

individuals have appropriate awareness of the issues and can manage the work involved at the 

time of appointment. There is a real danger that individuals will quickly be overwhelmed, even 

with a network for people in the role. Whilst all of us are aware of the financial constraints we 

face, there is much truth in the saying that where we put our treasure, there our hearts shall 

surely be. Such a vital piece of justice work requires our full support and sufficient resourcing 

including, where necessary, the finance to pay for this work to be done if an appropriate person 

with capacity is not identified.  

 

The report also recommends that EDI officers be appointed at all levels of the church’s life. 

However, whilst mention is made of districts, circuits and local churches, there is no mention of 

the Conference itself. If local churches are to have confidence in the strategy, then the 

Conference must take the lead in ensuring it is held accountable in its own work.  

 

The Conference therefore agrees: 

 

- in order to ensure that its own work is effectively scrutinised and held accountable, to 

ensure that as the work in undertaken to determine the terms of reference for the new 

JDS Committee it contains proposals for a qualified person to act as a ‘Secretary to the 

JDS Committee’ who will advise the Conference on all matters pertaining to JDS. This 

role could be voluntary or incorporated into other roles. Appropriate resolutions should 

be contained in the report from the Council to the 2022 Conference. ; 

 

- to amend Resolution 56/3 to read: 

The Conference commends the Report to the Connexion and directs that the necessary 

resources be made available to ensure its recommendations are implemented 

appropriately, swiftly and fully. 

This is not resisted by the Report Proposers. 

 

Proposed: The Revd Samuel E McBratney 

Seconded: Ms Ruby Beech 

1. The Revd Farai Mapamula 

2. Mr Alister McClure   

3. The Revd Rory J Dalgliesh 

4. Ms Ermine Mitchell 

 

Budgetary implications  

The proposed budget does not contain a second additional post for the Strategy for Justice, 

Dignity and Solidarity and therefore this is not able to be accommodated within the budget 

proposal. If this is to be contained within the existing resource allocation for the Strategy it will 

significantly delay the implementation of other aspects of the Strategy.   


