
Methodist Ministers’ Pension Scheme

Report to Members 2015
Welcome to the 2015 Report to Members. This report is designed to keep you informed about 
developments in the Scheme as well as update you on the financial position and the Scheme’s 
investments. The Accounts of the Scheme for the 12 months ended 31 August 2015 have 
been prepared and audited and the summary is given on page 10.

Funding
An Actuarial Valuation (financial review) of the Scheme 
is carried out every three years. The last Valuation 
was at 1 September 2014 and completed during 
2015. The Valuation results showed a reduction in the 
shortfall of assets relative to the Scheme’s liabilities 
for past service benefits to around £40 million. This 
represented an improvement to the funding position to 
90.6%. However, the overall future service contribution 
rate increased from 22.2% to 26.4% of standard 
stipends. 

The 2015 Conference agreed that the shortfall 
contributions would be 9.8% of standard stipends 
for the remainder of the recovery period of 6 years 
4 months from 1 September 2014. Furthermore 
a contribution of £1 million would continue to be 
payable to the Scheme from the Pension Reserve 
Fund each year until the end of the recovery period. 
The contribution rate payable by the circuits remained 
at 26.9% of standard stipends and the member 
contribution rate remained at 9.3% of standard 
stipend.

The next Actuarial Valuation is being carried out as at 
1 September 2017 and the preliminary results will be 
available to the Trustee in January 2018. 

The annual Summary Funding Statement with details 
of the funding position as at 1 September 2014 can 
be found on pages 5 to 7. 

State Pension Age
The Government has announced proposals for 
increasing the State Pension Age (SPA). Currently the 

SPA for men is age 65 and 62 years 10 months for 
women (if born in February 1953). SPA will be 65 for 
both men and women by November 2018. 

From December 2018 the SPA for both men and 
women will start to increase to reach age 66 by 
October 2020 and age 67 by March 2028.

SPA will be reviewed every parliament and is expected 
to increase to 68 by the mid-2030s. SPA is likely to 
increase in line with increases to life expectancy as 
the Government believes people should spend around 
a third of their adult lives in retirement.  

You can obtain your SPA by using the calculator on 
the Government website  www.gov.uk/calculate-state-
pension.

New State Pension from April 2016
From April 2016, a new flat rate State Pension will be 
introduced of up to £155 per week (depending upon 
your personal circumstances and in today’s terms). 
The changes will affect people who reach SPA on or 
after 6 April 2016.

Under the current system you could receive a 
maximum Basic State Pension of up to £115 per week 
(2015/16) and may also be entitled to the Additional 
State Pension (the State Earnings Related Pension 
(SERPS) and the State Second Pension (S2P)). Under 
the new system there are transitional arrangements 
to ensure that those people with significant Additional 
State Pension already built up through their national 
insurance records will not lose out.
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People who reach their SPA before 6 April 2016 
will not be affected by the changes and their State 
Pension will be calculated under the current system. 

You can obtain further information at www.gov.uk/
state-pension/overview.

Lifetime and Annual Allowance
All benefits from registered UK pension schemes 
have to be tested against the Lifetime Allowance 
(LTA) when payment first commences. If the value of 
an individual’s pension benefits from all registered 
pension schemes (excluding the State Pension) 
exceeds the LTA, the excess value will be subject to a 
tax charge. 

The standard LTA will reduce from £1.25million to 
£1million from 6 April 2016. Individuals affected by 
the change can protect the value of their pension 
saving at 5 April 2016, up to a maximum of 
£1.25million.

The Annual Allowance (AA) is the maximum amount 
of tax-free pension savings you can make in any one 
year. Pension savings include the value of the increase 
in your accrued defined benefit pension as well as any 
defined contribution Additional Voluntary Contribution 
(AVCs) you make. For members of a final salary 
pension scheme the pension savings is the value of 
the increase in pension over the year plus the amount 
of any AVCs paid in that year. If your pension saving 
in any year is over the AA you may have to pay extra 
tax. The AA is currently £40,000, however a tapered 
AA will apply from 6 April 2016 for any ‘high-income 
individuals’ (income of over £150,000 including 
pension savings). The minimum AA will be £10,000.

The Government also announced that Pension Input 
Periods (the period over which pension savings are 

measured) will all be aligned to tax years from 6 April 
2016. For the Scheme our Pension Input Period is 
currently 1 September to 31 August each year. There 
will be a special arrangement that will apply for the 
period 1 September 2014 to 5 April 2016.
 
Very few people are likely to be affected by these 
limits, but if you think you may be affected you should 
consider taking independent financial advice.

More information about the LTA and AA can be found 
on the Government website, www.gov.uk/tax-on-your-
private-pension.

Beware - Pensions Scams 
The Pensions Regulator continues to issue warnings 
on pension scams, also known as pension liberation. 
Pension scams, where people may be tricked into 
handing over their pension pots by scammers, are on 
the increase. Many of the offers seem very convincing, 
starting with offers of excellent returns. However, once 
you’ve transferred your money into a scam, it’s too 
late. You could end up losing all your pensions savings 
and in some cases face a tax bill of up to 55% of the 
amount transferred.

Members should consider taking advice from an 
independent financial adviser (IFA) before agreeing to 
access or transfer their pension and make sure that 
they take unbiased advice from someone who isn’t 
associated with the proposal they’ve received. They 
can check if an IFA is registered at www.fca.org.uk/
register.

Further information can be found on a dedicated part 
of the Pensions Regulator’s website  
www.pension-scams.co.uk.
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Pension Increases
The Scheme provides annual increases to pensions 
in payment related to rises in the Retail Prices Index 
(RPI) but capped at 5% per annum for pensions 
which accrued up to 31 August 2006 and capped at 
2.5% per annum for pensions which accrued from 1 
September 2006. 

Pension increases are effective from 1 September 
and are considered in conjunction with the January 
RPI. The RPI for January 2015 was 1.1% and therefore 
an increase of 1.1% was made on 1 September 
2015 to pensions which had accrued both prior to 1 
September 2006 and accrued after that date.

The 2015 Conference agreed to consult with all 
Scheme members throughout 2015/16 with a view 
to linking future increases to pensions in payment 
awarded in relation to both past and future service to 
the Consumer Price Index (CPI) rather than the Retail 
Prices Index (RPI). Due to the differences in how the 
indices work CPI is, on average, lower than RPI which 
would result in expected lower increases in payments. 

The proposed change would affect all active members, 
pensioners (including spouses and Civil Partners in 
receipt of pensions) and deferred members. After the 
consultation has closed, the views expressed will be 
considered by the Methodist Council before the final 
proposal is presented to the Trustee Board and the 
2016 Conference.

Additional Voluntary Contributions (AVCs)
The current AVC Scheme was established for all new 
contributors from 1 September 2006 and incorporates 

the now closed long service arrangement and also 
from March 2008 all transfers-in received by the 
Scheme.

AVCs are a means whereby you are able to pay extra 
pension contributions to improve your retirement 
benefits. The contributions are invested in funds 
operated by the Central Finance Board in accordance 
with the ethical investment stance consistent with 
the policy of the Methodist Church. The accumulated 
value of such funds at retirement can be used to 
purchase additional pension either within the main 
Methodist Ministers’ Pension Scheme, or externally on 
the open market. Alternatively, either all or part of the 
AVC fund can be taken as cash at retirement (subject 
to tax limits).

The current strategy for the AVC Scheme is a Lifetime 
style of investment. The purpose of a Lifetime Fund 
is to ensure that the AVC contributions paid are 
automatically invested to reflect members’ changing 
investment needs i.e. the funds will be invested 
predominately in equities (UK Equity Fund and 
Overseas Equity Fund) up to 10 years prior to Normal 
Pension Date. Investments will then switch gradually 
into bonds and cash.

As at 31 August 2015 the value of the AVC 
Scheme was approximately £3.01 million (of which 
approximately £0.56 million related to the Long 
Service Arrangement).

Over the 12 months to 30 September 2015, the 
performance of the AVC Funds was as follows:

AVC Fund Performance  
(12 months to  
30 Sept 2015)

Benchmark
(12 months to  
30 Sept 2015)

Performance
(3 years to

30 Sept 2015)

Benchmark
(3 years to  

30 Sept 2015)

UK Equity Fund -1.9% -2.0% 7.8% 8.2%

Overseas Equity Fund 2.5% 0.8% 11.0% 10.2%

Corporate Bond Fund 5.2% 4.5% 4.3% 5.0%

Inflation Linked Fund 9.2% 10.5% 8.0% 8.3%

Deposit Fund 0.5% 0.4% 0.8% 0.4%

 
The Trustee regularly reviews the AVC arrangements including the costs, available under the Scheme to ensure 
they remain appropriate.
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Membership Profile
The following table shows the total members as at 1 September 2014 and 1 September 2015:

Active Members Pensioners Widows/  
Widowers

Children’s pensions Deferred 
Members

2015 1,424 1,938 703 5 300

2014 1,451 1,936 714 7 306

Deferred members are former contributors whose pensions are held in the Scheme for payment when they reach 
retirement age.

Trustees
The Trustee Board consists of nine directors, five 
of whom are lay persons with relevant experience, 
appointed with the approval of the Conference. A third 
of these directors retire by rotation each year and are 
eligible for reappointment. There are four Member-
Nominated Directors who serve for three years but 
who can stand for re-election.

Mrs Ruth Edmundson reached the end of her term of 
office on 31 August 2015 and was replaced by Rev 
Michael Fielding who was elected by the pensioner 
membership for a three year term. Revd Andrew 
Walker reached the end of his term of office on 
31 August 2015 but was re-elected by the active 
membership for a further three year term. Details of 
the current directors of the Board are given on page 
10 of this report.

Trustee Training
New members of the Trustee Board are required to 
attend an introductory trustee training course and an 
annual training day for all Board members is run by the 
Actuaries. Topics at this year’s training day included a 
review of the Trustee’s duties and responsibilities, risk 
management, scheme investments and benefits. The 
Board members are kept up-to-date with developments 
in pensions at quarterly meetings and they can access 
on-line the Pensions Regulator’s trustee tool kit. 

Other Topics
Other topics considered by the Trustee during the year 
were:

  The pensioner payroll was successfully brought in 
house from 1 September 2015 and the majority of 
pensioners moved to receiving their pension on a 
monthly basis. The Trustee agreed to retain small 
quarterly payrolls.

  The Actuarial Valuation started on 1 September 

2014, and concluded when the report was 
submitted to the Pensions Regulator in September 
2015. The Pensions Regulator accepted the 
submission with no further question in October 
2015 which is a positive response. As part of 
the valuation process the Trustee undertook a 
thorough review of the Employer Covenant. The 
Trustee agreed that there was a strong covenant 
for the Methodist Church.

  In line with good practice, a review of the Actuarial 
Factors took place in June 2015 and the Trustee 
agreed to adopt the factors recommended by the 
Actuary. The new factors were introduced from 
1 September 2015. The main changes to the 
factors include early and late retirement factors, 
commutation factors (the rate of exchanging a 
pension for a lump sum) and transfer factors. 

  The Trustees agreed to appoint Lane Clark and 
Peacock (LCP) as Investment Consultants to the 
Scheme in September 2014. The Investment 
Committee has been working with LCP to review 
the investment strategy appropriate for the 
Scheme, paying particular attention to removing 
unrewarded risks. 

Further information
Information on the Scheme is available on the Church 
website at www.methodist.org.uk under the Ministers 
and Office Holders tab. 

Members can also contact the Pensions Office with any 
pensions query or for more information on any of the 
information contained in this report. The contact details 
for the Pensions Office are shown on the last page. 

Members are requested to let the Pensions Office 
know of any change in personal data as shown on 
the annual Benefit Statement, or any changes to their 
home address.
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Summary Funding Statement as at 1 September 2014                                 

Introduction
The Trustee of the Scheme is pleased to provide 
members with their Summary Funding Statement 
covering the funding position as at 1 September 
2014. The Trustee is required by legislation to provide 
such a Statement to let you have updated information 
about the funding of the Scheme after each funding 
update. This Statement summarises the results of the 
formal actuarial valuation of the Scheme which was 
carried out as at 1 September 2014. 

How the Scheme operates
The benefits payable from the Scheme are set out in 
the Rules and summarised in the Scheme’s booklet. 
Benefits are paid to members from the Scheme’s 
assets which are held separately from other Methodist 
Church funds. The assets are not held in separate 
funds for each individual but in a common scheme. 
Both the Circuits and the active members pay 
contributions into the Scheme.

The Trustee is responsible for ensuring that there are 
sufficient funds to pay all benefits as they fall due. 
They therefore need to calculate what the liabilities 
of the Scheme will be and then have a funding plan 
(called the Statement of Funding Principles) to meet 
these liabilities.

The actuarial valuation
The Scheme’s actuary investigates the financial 
position of the Scheme by carrying out an actuarial 
valuation. The main purpose of the valuation is to 
help determine how much money the Circuits and 
members need to pay into the Scheme to provide for 
the benefits.

As part of the valuation, the actuary calculates a 
target level of assets. This is an estimate of the 
amount of money required now to pay benefits which 
have already built up in the Scheme. If the assets 
actually held by the Scheme are less than the target 
level of assets, then deficit contributions would be 
needed to meet the shortfall.

The valuation also calculates the level of contributions 
needed to support the future benefits building up in 
the Scheme.

In order to carry out the calculations the actuary has 
to make a number of assumptions about what will 
happen in the future. No one can guarantee the future 
or predict the exact figures, but by making sensible 
assumptions about how long people will live and 
economic conditions such as the level of inflation and 
the return to be earned on the assets, the actuary can 
make informed predictions.

The results of the actuarial valuation
The results of the actuarial valuation carried out as 
at 1 September 2014, assuming that the Scheme 
continues into the future, were as follows:

£’000

Target level of assets 51,393

Actual value of assets 51,082

Shortfall in assets 311

Funding level 99.4%

In the light of the valuation results the Trustee agreed 
a revised recovery plan with Conference which is 
designed to eliminate the shortfall over a period of 6 
years 4 months from 1 September 2014. The expected 
end of the recovery plan therefore remains as 31 
December 2020 which is the same date as in the 
previous plan. Under the revised plan, contributions of 
9.8% of Stipends will be paid to eliminate the shortfall. 
In addition a contribution of £1m pa will continue to 
be paid in each September, while a shortfall remains 
in the Scheme, from the Pension Reserve Fund. The 
Pension Reserve Fund was established in 2009 by 
Conference to assist in meeting any future deficits 
within the Scheme. The Fund receives income from the 
sale of Church property.

The total cost of providing future service benefits 
amounts to 26.4% of Stipends. Circuits will pay 17.1% 
of Stipends towards the cost and members 9.3% of 
Stipends. 
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The total contributions from the Circuits will amount 
to 26.9% of Stipends (9.8% to eliminate the shortfall 
and 17.1% towards future service benefits). This is 
the rate that Circuits are currently paying. Accordingly, 
there is no increase proposed to either the 
contributions paid by the Circuits or by the members 
as a result of this 2014 actuarial valuation.

Change in funding position 
The Summary Funding Statement that we sent to you 
last year showed the Scheme’s funding position at 
the previous valuation carried out as at 1 September 
2011 together with the results of the funding update 
at 1 September 2013. The funding shortfall shown at 
the latest valuation has decreased since the previous 
valuation but has increased slightly from the position 
at 1 September 2013. The main factor affecting 
the position since 2011 was that actual investment 
returns achieved on the Scheme’s assets were higher 
than expected. In addition the shortfall contributions 
made over the last three years have improved the 
funding position. However, these positive factors were 
partially offset by the changes made by the Trustee 
to the financial actuarial assumptions to reflect 
current market yields which increased the value of the 
liabilities. 

The importance of the Conference’s support
The Trustee’s objective is to have enough money 
in the Scheme to pay pensions now and in the 
future. However, success of this plan relies on the 
Conference, through the Circuits, continuing to 
support the Scheme because:

  the funding level can fluctuate and, when there is 
a funding shortfall, additional contributions will be 
required, and

  the target funding level may turn out not to be 
enough so that additional contributions will be 
required, and

  the Circuits will be paying the future expenses of 
running the Scheme on an annual basis, through 
their normal contributions.

What would happen if the Scheme started  
to wind up?
As part of the valuation, the actuary investigates the 
Scheme’s solvency position if it had started to wind 
up (come to an end) at the valuation date. This is part 
of the funding requirements and it does not mean that 
the Conference is thinking of ending the Scheme.

To assess solvency, the actuary looks at whether the 
Scheme had enough money at the valuation date to 
buy insurance policies to provide members’ benefits 
in full. Insurance companies have to invest in low risk 
assets, which are likely to give low returns, and their 
policy prices will include administration charges and 
a profit margin. This means that the cost of securing 
benefits from an insurance company is very likely to 
be greater than our funding target.

If the Scheme had started winding up at 1 September 
2014, the actuary estimates that the amount it would 
have needed to ensure all benefits were paid in full 
(the full solvency position) was £522.4m. The assets 
were £384.0m. On this basis the solvency shortfall is 
£138.4m and the solvency level is 73.5%.

The Pension Protection Fund
If the Fund were to start winding up before you retire, 
the Conference would have to pay whatever additional 
money the Scheme might need to buy the necessary 
insurance policies for members. If Conference 
was unable to meet its obligations, the Pension 
Protection Fund (the PPF) might step in and pay some 
compensation to members of the Scheme.
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The PPF does not aim to match the Scheme’s benefits 
for all members and their dependants. For example, 
there is an overall limit on the pension the PPF will 
pay for members who have not reached the Scheme’s 
Normal Retirement Age (NRA). Also, the level of 
increases would not match those of the Scheme. 
However, the PPF aims to cover existing pension in 
full for members over NRA who are already receiving 
their pensions. Further information and guidance is 
available on the Pension Protection Fund’s website at 
www.pensionprotectionfund.org.uk.

Payment to the Conference
There has not been any payment to the Conference 
out of the Scheme’s assets in the previous twelve 
months. This is information we are obliged to provide 
you with and the Conference has no intention of 
receiving any payment from the Scheme.

What is the Scheme invested in?
The Trustee’s policy is to invest in a broad range of 
assets subject to asset class limits as follows:

Company shares (equities) 48% - 68%

Corporate bonds including  
Government securities

24% - 44%

Property 0% - 10%

Cash 0% - 5%

Privacy Notice - Data Protection Act 1998
The Trustee and the Scheme Actuary Stephen 
Ainsworth are joint data controllers for the purposes 
of the Data Protection Act. The Trustee collects 
information from you and may receive information 
about you from the Church or the trustees of other 
pension schemes which hold data about you . We hold 
this personal data and use it to: 

  Calculate and pay your benefit entitlements in the 
Scheme;

  Monitor and report on the funding position of the 
Scheme;

  Calculate and deduct any tax due from your 
benefits, and

  Administer the Scheme in accordance with legal 
requirements.

The data we hold includes your contact details and 
information required to calculate your benefits, such 
as relevant dates and working hours’ history. 

We will not give information about you to anyone 
outside the Scheme without your consent, unless the 
law requires us to.

If you would like to see a copy of the information 
about you that we hold and/or share, please contact 
pensionshelp@methodistchurch.org.uk.

Additional documents available on request
The Statement of Investment Principles. This explains 
how the Trustee invests the money paid into the 
Scheme.
The Statement of Funding Principles. This sets out the 
Trustee’s funding plan.
The Schedule of Contributions. This shows how much 
money is being paid into the Scheme.
The Recovery Plan. This explains how the funding 
shortfall is being made up.
The Annual Report and Accounts of the Methodist 
Ministers’ Pension Scheme, which shows the 
Scheme’s income and expenditure in each year up to 
31 August.
The full report on the Actuarial Valuation following the 
actuary’s check of the Scheme’s situation as at 1 
September 2014.
The Methodist Ministers’ Pension Scheme Explanatory 
Booklet (you should have been given a copy when you 
joined the Scheme, but we can let you have another, 
updated, copy).
An Annual Benefit Statement – if you are not getting 
a pension from the Scheme (and have not received a 
benefit statement in the previous 12 months) you can 
ask for a statement that provides an illustration of 
your likely pension.
The Rules of the Scheme which is the governing 
document of the Scheme.
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Investments
The Trustee is responsible for setting the investment 
policy taking advice from the Actuaries and the 
Investment consultant (LCP) and consulting with 
the Church. A Joint Investment Committee with the 
Pension and Assurance Scheme for Lay Employees of 
the Methodist Church (PASLEMC) considers decisions 
on investments for recommendation to the Board. 
The investment policy is set out in a Statement of 
Investment Principles available from the Pensions 
Office (see page 11) which is reviewed annually. The 
assets of the Scheme are mainly invested with one 
Investment Manager, the Central Finance Board (CFB), 
however the property fund is invested with Mayfair 
Capital.

At present, the asset allocation ranges set by the 
Trustee are as follows: 48-68% Equities; 24-44% 
Bonds; 0-10% property; 0-5% Cash. The current 
allocation is shown in the diagram on page 9. The 
Trustee has set the following performance objective 
for the Investment Manager: an annual return which 
at least equals a composite index return calculated 
having regard to recognised performance indices, 
measured over rolling three-year periods.

The day-to-day management of the Fund is delegated 
to the Investment Manager. The fees for CFB 
increased on 1 September 2015 and the revised 
fees were reviewed by the Investment Consultant. 
The Trustee is generally satisfied that the investment 
costs are reasonable and they compare favourably 
with those of external investment managers.  The 

Trustee also receives a record of the CFB’s voting on 
resolutions of the companies in which it invests.

Social, environmental and ethical policy
The Trustee has a social, environmental and 
ethical investment policy consistent with that of 
the Methodist Church.  To ensure compliance with 
the policy, the Trustee reviews the annual report to 
Conference of the Joint Advisory Committee on the 
Ethics of Investment.

The overall CFB approach to responsible investment 
was recognised as ‘outstanding’ by the award of 
the top rated A+ in the 2015 assessment report of 
Principles for Responsible Investment.

How is the Fund performing?
The market value of the Fund increased from £384 
million to £387 million (see the Fund at a Glance, 
page 10). The investment return of the Fund over 
the 12 months to 30 September 2015 was 2.6% 
compared with the benchmark index of 2.8%. Over 
three years the return was 8.0% per annum, compared 
with 7.6% per annum for the benchmark index. The 
Trustee benchmark for UK Equities is the FTSE All 
Share Index adjusted for non-ethical stocks. 

The Trustee continue to consider that using CFB units 
provides the Scheme’s assets with an appropriate 
level of risk and diversification whilst the marketability 
of their underlying holdings is more than adequate to 
meet all normal conditions. 
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How the Fund is invested?
During the year the Trustee agreed to transfer the 
Scheme’s investment in the property fund Mayfair 
Capital Income Plus to Mayfair Capital Property Unit 
Trust (MCPUT). The reason for the transfer to MCPUT 
was to increase risk diversification at portfolio and 
tenant level.

At 31 August 2015 the Fund was invested in the types 
of assets shown in the diagram below. This excludes 
the assets of the Long Serving Ministers’ Fund and 
the Additional Voluntary Contributions Fund.

UK Stewardship Code
The Board has formally signed up to the principles 
of the UK Stewardship Code. This is a Code 
published by the Financial Reporting Council (FRC) 
which is an independent UK regulator responsible 
for ensuring public confidence in the financial 
reporting and governance of UK companies. The 
Code sets guidelines for institutional investors in 
order to promote best practice in engaging with the 
companies in which they invest. The FRC considers 

that institutional investors have a responsibility to 
ensure they engage effectively with those companies 
in which they invest, in their role as owner. The Code 
is directed at firms which manage equity assets. The 
Code is not mandatory but sets out the level of good 
practice which the FRC believes investors should 
aspire to achieve. 

The Scheme has two investment managers, the 
CFB and Mayfair Capital. The Investment Committee 
carried out a review of the Scheme for compliance 
with the Code. The review concluded that the CFB is 
compliant with all seven principles of the Code. 

The CFB has a policy statement which is published 
on its website which outlines its response to the 
principles. It also publishes detailed policies and 
other information which demonstrate compliance with 
the Code, such as its voting policy and reports of 
voting activities. The Code does not apply to property 
fund managers and so Mayfair Capital does not have 
to comply. 

2.00% Cash

6.90%
Inflation- 
Linked  
Stock

6.10%  
Property

7.20%
UK Government 
fixed interest

44.90%
Shares in UK  
companies

15.90%
Shares in 
overseas 

companies

17.0%
Corporate 

Bonds
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The Fund at a Glance 
The Trustee produces audited accounts each year. The year to 31 August 2015 is summarised below.

Paid in during the year
(£’000)

£10,086
Church contributions

£3,097
Members’ contributions

£473
Members’ Additional Voluntary 

Contributions

£354
Transfer values received

£11,693
Income from investments

£2
Donations and Legacies

At 1 September  
2014 The Fund was

(£’000)

£384,043

£3,849
Funds for Investment

£950
Decrease in market value  

of investments

The market value of the Fund at 31 August 2015 was
£386,942

£17,379
Pensions

£2,077
Retirement grants

£177
Leavers’ benefits 

e.g. transfers 

£372
Lump sum death benefits

£1,851 
Administration costs inc 

Investment fees 

Paid out during the year 
(£’000)

A copy of the full Trustee’s annual report and accounts for the year ended 31 August 2015  
can be obtained from the Pensions Office.
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TRUSTEE

The Trustee is a corporate body with a 
Board of nine Directors, which meets at 
least four times a year. It is responsible for 
looking after the Scheme and the interests 
of members. Five meetings were held over 
the year and the attendance at the five 
meetings combined was 89%. The current 
Directors are:-

Keith Woodley OBE* (Chair), Graham 
Danbury*, Ronald Calver, John Wyatt, Colin 
Pearson* (Vice Chair), all appointed by 
the Conference – and the Rev’ds Stuart 
Bell, Michael Fielding (pensioner), Michael 
Giles* and Andrew Walker – all elected by 
Scheme members.

*Members of the Investment Committee

Directors serve for three years and retire 
by rotation but they may be reappointed. 
Mr Michael Giles’ term of office expires 
on 31 August 2016. Nominations will be 
invited from the active members to fill the 
vacancy from 1 September 2016. If more 
than one nomination is received, a ballot 
will be held.

ADVISERS

The Trustee receives help in running the 
Scheme from the independent professional 
firms shown below:-

* Actuaries 
BWCI Consulting Limited

* Auditors 
Moore Stephens LLP 

* Bankers 
HSBC plc 
Royal Bank of Scotland plc

* Investment Adviser 
Lane Clark and Peacock (LCP)

* Investment Managers 
Central Finance Board 
Mayfair Capital

* Solicitors 
Pothecary Witham Weld

Summary of Benefits
 
On Retirement
  A pension based on Final Standard Stipend x 1/70 x years of 

Pensionable Service completed before September 2010 and Final 
Standard Stipend x 1/80 x years of Pensionable Service completed 
after August 2010.

  The option to exchange part of the pension for a tax free lump sum.
  An enhanced pension should you have to retire early due to  

ill-health.
  Annual pension increases, subject to increases in inflation  

(to certain limits).

On Death after Retirement
  A spouse’s/civil partner’s pension equal to half your own pension 

(before any lump sum was taken).
  Dependent children’s pensions equal to 25% of the spouse’s 

pension for each child under age 18, subject to a maximum of four 
children.

  A lump sum payable if you die within five years of starting to receive 
your pension.

On Death before Retirement
 Spouse’s/civil partner’s pension equal to 50% of your prospective 

pension based on service to retirement.
 Dependent children’s pension equal to 25% of the spouse’s pension 

for each child under age 18, subject to a maximum of four children.
 A lump sum equal to 3 x Standard Stipend or part thereof if part time.

The Trustee has discretion as to whom any lump sum benefit is paid. If 
you wish you may nominate a beneficiary by completing a form available 
from the Pensions Office. The Trustee will usually take your wishes into 
account, but is not bound by them.

Members are requested to let the Pensions Office know of any change 
in personal data, or any changes to their home address, or bank 
account details for pensioners.

Pensions Office
Staff in the Pensions Office are on hand to offer help and they welcome 
any queries you may have. The members of the team are:
 
Amanda Amor (Pensions Manager and Scheme Secretary) 
Christopher Pottruff (Deputy Pensions Manager) 
Anthony Pritchard (Pensions Administrator)  
Philip Jones (Pensions Administrator)
 
For further information please contact the Pensions Office at: Methodist 
Church House, 25 Marylebone Road, London, NW1 5JR 
Tel: 020 7467 5502 Fax: 020 7467 5237  
Email: pensionshelp@methodistchurch.org.uk 
Website: www.methodist.org.uk/ministers-and-office-holders/pensions
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